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=T
< fawett, 31 S[ITE, 2017

T.1.59.968(37).—awE, FoATeTA F IF AqHIGT | WIS Geara Ater=a, 1961
(1961 #T 59) & &Y 27 F &TT IS gRT 26 FRT Y& ATHAT A1 TART FId gU, AT
STRITRIHT HEATH, gaTaTg & Mafated S aR W aard g, 370 -

1. <ferm 9T 3 e -
(1) =9 IR 7 |0 T AT TR T, §a0aTR & T907 9«39, 2017 |
(2) T SIS H Ik THRTH il AT FT TG gl |
2. qfwT9Tg -
(1) =9 TI9 IREIHT |, ST a6 9a9 & =47 Juterd 7 2¥,
(F) ‘ATAFIE T TET-THT G AT FHeera Tt geqm far=a, 1961 sfsra
c
(@) ‘arfEaEmry & st it gy 10 § 77 AfAfds deam & wteses afswa € ;
@) ‘gae Y FH GO | eI T A S 76 gt afa g ;

4618 GI/2017 (1)



THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

(2)

©)

(F) el LRI T AT LRI AT B ;

(F) ‘HHRTIATEAET & HEATH T HRTATETT AT G ;

(@) ‘fEawr, ‘R, e, iR TN ¥ 9uT-a9T 9Y €I g ST wEe

oo, feremer, Few, w9 ST gfAe afea g

(@) ‘o amte & e & o afbf afwa g

() waT | FETeA, T, FEre, we, TR a1 UE o= e & w9 st
2

(37) HEIT | ATCAT GTATRIRT HeT, 8a0aTs SA9yd 8 ;

(3) ‘SATIFTLT & FEATT & SATAFHT AT 3

(2) ‘STEATIL | HEATT o U AT ATTAT g ST SATSTHAR =l €T 28 o T T8 -
THA 9T FAT AT ;

(3) ‘HE F A, GgIFd AT AT ggrad A=y (Hataa o wfEe) afna g

() ‘=W & T g a9 U HEw qfewa 8

(@) ‘B ¥ UET g oAtm g S sfewtta vt  Areaw ¥ @eaw F fBARa
FEAFHH | TaeT [T 797 8 i Forerent 978 weAn & ArHEe ! § 9@ g @ ;

(1) FATET H HEITH 6 SATATH S STATATH o gTAl T ATe AT G ;
(@) AIAT A ARAIA] § IUEG ATGAT ATHAT |

I QreaT ST IR F, S ZH qRAAHi § T4F 2 S qATud T8l 8, e Afa=aw |
TRATIo &, 8t oo S0 ST wHer: sfafaaH # 3w

S AT A5 -

(1) TS AT F5F IAAT A GNIT FSIAAT ST AT BT Tohe] helre a9 & L FH o
AT AT T |

(2) TS & S5 ATATAT: AeqeT T AT TqF i TAYLT I AT (HITH o Aqre 9 AT
TS o HF & HF I TIEIT T EATA T AT T G 0l SITUAT |

(3) U= HEEd, N9 UF T €A | AT &7 g, AT Al &5 &l IR AT Fear
FThee AT SAT FTShed & WIETH H a3 6 TOTYI F7 |

(4) T FT Tow | o= Fw U gdt arier Sutted aee, S e o €, F
FgHAl g A tEa e o | afe 79 g9 &9 § S g ST g arv seme
T FRoTTare w1 g |

(5) I HT oI =T 3% *l qRME § FH § FF &l Go7g 9 TAF Gaed &l
TRrEE™ T AS ST | G231 § W, a6 i 99T F7 Soad g | 347
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e § 797 AT Yo 9eeT & 9d 9T ST GIT, SoAFii=h 0ot AT Herr
FIRT OTE il ST GehilT 37 S8 26 a1 9eIT 47 &, TET it g2 99! SITus |

(6) T TETHT ST & ITAT & gid gU A1, AeTeT srcaraeds auai o = F#
& oI sreqerTiers T=aT 9T 1S it 5% Agd HT T |

(7) doF T FEAGAT 9% § FH F FH (& Tgol Towed gIRT 9aedi &l qaATed
T JTAT |

(8) wrE=T | forelt W o wfewford v T gadT TEeX & 916 95F & %7 § FH a9
3T 95l Ug= ST AMRY | sreder et UHT /g &0 qiFaTord i &l SAqard 7
AT ForeTeh ForT a02re g1 9T 75l 0 1% ¢ |

(9) wfehaT Fvawelt Tt Aot & a1 § sreger w71 A0 stfvaw grm |

(10) A T S2F il FAATRAT HT HIAGT TS FIT AT AT FTUIT T € *
AT &l TRATOT FohaT STOAT | A7 0 foeft Somed & a1, F1ga are
AT doh | Qe & forg T@r o | Fwrgw A Qi g1 6 TH, FrEg 0
FeTeT FINT gEareAs foh STuar |
4. < F e A< At s stfersmmom -
IS o FdT sraer sfiY At Thome & gearee & srterwriora fohe ST |

5. A< ¥F =T gee, 9Tf<h i< Fd=w nfe -

(1) sfafeam & gy 14 § Iuatda ATRAT 6 AT, e & Fefoied @& g,
JIT -

EN

(F) HRTHTERE |
(@) UH FranT AT et T 4T, S EEITE gl e R S|

(M) e T & e § ST w1 UF A7 A8 986, ST Hi4e 6 qeqer
g T o =t e T afderaw 27 saf~ea & sregefi| w9 &y ety
& o Aeftase o o Er |

() W, AqEaT v o, A dest o g @vet @ &1 foeara =, s
21 99 T oY % forg dfiee F srewer gro AmAEe oo Er

(%) T s, S warfier e w8 & o7 S sulafy e £ ow
Ters Al 9% F=T % 2 Fiad af |

(@) T sratfat & =7 § uw av fir sater & forw Hfiqe F sreger g amHAtee
= g Sttt @, S afawriar #iqe i -geaiag @@t & o
T |
(2) et & Suae & 7= wd gu, Hiqe fr Faforfed afwat siv #wder g -
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()

(@)

()

(®)

(=)

(1)

(&)

(1)

TEAT & AT 9fers FaFaATal & ATV F 'Y H, de qfeE Frawr o7

qISTHHT I HS[L HA 6 [0, Il qaeq qaT I (el TEAT I ATHIS

A o ToIT 3 Ieh Ar=2oT T AT et o forT Jorh € |
Tg ATerd IUTTEIT TAT TEATHI I T&E FIA & (70 AHES T w1 AT TAH

O TLERTT T ATHIGT HT |

TZ I FAHHA & THAH & (10 AFEE qT HT AT 8% fA=e-fawst & ar
T T T SATHIGT HT |

AT FAAT o6 ATEL § Hide T 3T v IUAHTAAT 5T e, I daedi
&t e F qur vt afrat, St QUi Hiae it of<eat & quT agl gt ar
3T AT Tl I, T FLA o o7 qqTF 2 |

He dferd amAar § @ [ w27 &7 g aq & O sreaer #§ atwar

Afed & gadl g | T, 3T AfEfai & T9T Teqey AT Fawdl & et
fafersrr qfte 3 foro dme =t fedre o s

Sfers FTAHAT AT UTSTHRAT | AT AT IIAATRAT F T3 [T ITehT I9fa qam
THTYA & a1 § A Terh STTept<t & "atera g+t srerfors araer fiwe &1 3= g1
SEEhT TAAT AT G o forw Rre vy o |

A STohel FTAT o TETAT F FIAHH | TAAT T SATHIGT FT Tl |

T GreATore forAT, A=t oY gt & Toi 7 I IcaTad AT UH Afeqeat, S

Tgol H gf A=A g, & TIHEd H ®il Agcaqul Tadd Hiqe g Sqaiiad ol

STTUATT 3T qROTHETST 91 1 SHT [ARTer it STTusy |

T T srEEaATHs Tgd, SAET 96\ & Jqad 3T Ao Srhed o
TS 8, SHehl SIRT-TCaTOrAT T FATE 6 o0 Ao e a¥ Hide &1 T&=qq
& ST, ST -3 i fohg aTe &1 Sgf=d (0 ST AT |

" T UH =<k 7 ARRIT T SAHET FLA it 9Tk ZHA, ST HiAe T d26 o
AT g & forT 31k a9er |10 |

(3) (F) H=e et Feiey ad o S 7 FH AT I 955 T |

(@) Hive FiT Toh I TeTeT G ITehT TAULOT 9T AT A< o FH F FH U (dgrs

TEET T SEaTeAa STequeqT U TS STusiT |

@) Hae i aoF f Aegerar araTeaa: Moo, ot ufea g, g f STt et
AR & FTHATEH AT ST (H QLT TETETAT HLT |

() U [T TaeT a5 hl TOrgrd e |

(F) Hive &iT S5t § =TT T ATt 97 sreger gigd SUfedd 9ae7 & 9gad 9 [
TR SO | Afe A JHT ' § AT g1 SITd @ v sTeer T (Auigsd 7 g |
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(7) dz% it TIfEd g1 TRFER gIT §3% il g § FF § FFH & 078 Tgod TdH

TEET I ST STTUIAT | AT | S5 H1 €, TG 3T G7T F Iooi@ NI | FAAT G611 H
TAT AT T T TaeT & Id U< STeh, TAFSTE HeT T Fary gIT qiea i SITus(T |

(F) 21 QEVTHT 3T % UGN F gId g W, T AATILTF HIHAT U A= F:A +

T SeaaRTTore FEAT 9% HIAe &l S AT T |

(ST) 53 AT FAGAT 9% § FF § FH G1q (a7 Tgol T FIT TEEAT il TRATTIT i
SO |

() FTAHAT U2 Tl 7 H AT HT 6 o[0T GAATT TTELT o 19 9o F HF 8§ FH
T & g 9gA ST ATRY | 3Tedey UHT foheft 7E &l HFeaferd e i a1 & G oreeh

A g ITa ARl g2 § |
(1) st & gafaa asft vt & are § srexer w1 fafaorr sifaw g

(2) == & ToF AT FEAATRAT 6 HEAGT TOELT T T /T IO T Hide 6 Tt
I &l TEATT ohT SO | FATT U e, TS FlS al, Agd HAGT IS i Al
JoF H P % o7 T S0 | Fg 6 I8 31 ST 6 TG, FEGT 9 TeqeT G geareid
o ST |
(%) It Tt §, e ®Hive FiT ofREAT T TTRT T TRAT 3T i\ it ST d5F |
et it fdTe 7T JoT |
6. HEATT & = TTTARTET
gt 1 g7 10 § Aty artasiat & sfafi=s, @eame & Mafetad ser arfeer
ST, oTATq -
(i) far =fata
(ii) 9=+ ST w9 |t
7. R afafa

(1) o =feta, S zas v |6 w74 §, Fafriea geet & e aaf, svi -

() SeTe, Ta

(@) F=T TR G AHAEE & =7t

(T) & FIT ATHASE T AT

(%) e, 9a; 3

(%) T, 9o+ g 9% o afafT & = % 7 § w1 T |
(2) wfAfa-

(F) GeaTT & Hatad et fosiar fower o= i &t a1 Ao i 9erg I T 8 9 SSHa
Y 3T a1 T oAt RrETieer M |

(@) T ST F HATAd qATE ST AR & Hl |
@) UH TRelt o T watt e a qawg-a9y o ffeeT w00
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(3) (F) Tiafa Rt e a9 o ST ATHTEITAT &1 97 9% HiT |

(@) SR 6T T qrETIa: IT qV AT TR AT £a9 it eq9Uzon & A7 e & sy
T AT FIAT o 7 H7 A T AT G0 ZEqreAiid SALqqer 98 gars STt |

(1) T FEET, SAH HET TR AT Teh ARG q2e |1 g, § qIE 0l g gl |

(=) At &t Jowt § o= e w aft fFuai # 1 Afes sofeaa qeet, Sd e
AT gfFAferT g, & agaa & T o | afs /a9 aEe-aay BT g1 ST §, Tede w7
Tt wa g |

(F) % @it forfaa g=aT e gRT do& &t aE § #9 § ®F I 9978 Tgd TdH
HEET AT WS ST | GAAT § S5 FT S, TR i 67 IfeAatad g | a1 qe1 |

TAT AT T q28 & O U TS d ST, T4Ie qiee, FRAT, TAFer=s o AT Hae
BT TET &l SO 3 ATS 98 7 THE 9S(f T2 § 1 a8 TaEd 6l g qHsA! STus |

(F) ST QETHT ITA & ITAET % gld gu A, (T AATEALTF [Awdf ¥ fF=e F3 &
T sTeqahTiors FEHT 9% G 6 do% AT TR |

(B) doF HT FEAGAT 9% T FF T FF G1q (a7 8ol T FIT TG Fl TRATIT i
STTOAT |

(S7) w1 AT H et w8 &1 qieafod wed i G990 o & 99 =29 [T 90w 1
TH H FH 9 & @ Tga ST AU | Teqer UHT Rt 78 A7 EAterd Fid 6 AqAd &
ThTT Foreren forT v AT qel &f o1 @t off |

(=) TToRaT & Hetaa afy oo o dag § sreger 7 AfHorr sifaw grm |

(=1) TRt &1 g2 it FAATAT F FEGT Lo FIT AT FhAT STum i afufa &
asft gEeAt Ff IRETT AT SO | AT U e, TS S g, & 9rT B it
AT S5 § Y F 0 T@r ST | FEg A 4 F T, g Aeqe g gereid
ERisEnl

(z) o |fata &t S5 & Fwrdeged 6 Td TSF gqHF a1 6 THey TV JT0AT |

8. Wa i F# giAfa, Iueht erirat ST wdex

(1) 9a= ST w7 gff, 5" =98 206 T8 9 Fgr @7, S U FF § &7 909 S
stfer & Stfer a1q geedi § Maswe aaft S ar€ gy Fgw o oo, e daa 969 995 &
&7 § fAaas off 81 Fefa staf@ae 6 o1 10 F staieasia STrasrr o7 grir | Feers afaf &

LA ZIT |
(2) I it Mt oTiRaT i FaeT g -
() afaf, a1 q smaeas Tormfae SrqEed T =77 7 Gl a1 w4 F T a4 ger
ISt Hed % Aot & forw A e Rream grft |

(@) FAfT A AT AT T F G 9T T HRH q9T FH 6 o0 28 JAST & o0
HEAT % AT T ITAed AAIT 6 WAL AETF T ATHIGT qTAT AT il AT T&
A T 9T g |

() T AaT TAT =T IS0 HRH, A HRH, TEA, AT SATS il AT T TTHAT
TITT FLATUAT |
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(=) AT e SefterT, ST 3Ee g7 Araeds AT ST, FA 6 oy Srear g |
(z) atafa S dfaarrd aor AfEerst & gEiwor & o S gt a0 S99, S&t
AFLTF BI, AT Thd o forw faaer &= it orf<h grir |

(=) afafa &1 AfEET & Sastd T o are(t 0 &7 IREaid 7 6l T97 Giaarnl &
AT ITAT AT ATl T GAATH T o7=F T |

(3) AT =T WAAT o AT TAT HEAE & (o0 G & e & BGug § uF o= Fcai &7
AR A shl 9Tk BRI ST de GHT-THT 9T € H7 |

(4) STITY JTEAT §, AT T reqer giufa st o<eAT T AT T TR | UH qTHS I T
afafa Tar S & Tt I H ATAT TUAT 9rS FT I g v U S |

(5) FHTT IaT &< At oM< Sraed i ohq a9 & 7 & FF &7 q1L 5% Hil |
(6) T TEEAT & AIHT T S5 o oI T g |

(7) 5% & GAATAT & L § A TAAAT 6 Il A7, S Fqq a1 dr sl H AR
FIAHAT 0l A TAT HTAGT 0l UL AT g, TATHT, FIHTT T 55 o o H T /AT ST |

(8) TR T T IS & HIAG il Tl dTS Tl WSl SATUIAT |
9. HETT & ATAH

e o Aefertera sfesrrdy g -
(i) e
(i) ST

(DEEIRIEREN
(iv) fErammeTer

(v) TR

10. sTeer it ATRAAT iR Fdex
(1) sfefaae it amT 11 & @< (F) F AT Foreaet g AR a1 & oTeqe Hf Fufoiag

QTRAT TAT FcdeT BT -

(F) === (T AT RETen 9%, 39 9&l & qag ¥ 57 0 Mgeat sta=aw & amr 25
& IS * AN A T AT ST AHAT ¢, AN AT T IgAT T (TFAT) 7 R e
T SIS A [\aq AT |

ST # i T ard F Frd gy |, 38 39 gt Arwent # [ are e s
g, A0 LT T&TT FLA sl qT AThdm g |

(T) FATT TR G AT AWTaelT il Ti= Fs gf, % TeTefi=, geehig TSl & o
far@er AT Fee o forw Mo & Jeard &0 TqHad HieT |

(3T) srearer, HEATH oY fAaers & = 941 it /i 26 o & orefi= ¥gd gu Meurfaa wam
o srerer UHT GTaET % el 1o Forelt oy o 9y & ¥ <Y A8l g |
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(FT) SATITCT HTHAT H, 3TeTeT FIS ol ATRAT T TART AT A ATHAAT hl FLATS 6 aT< A
TS FT FI=d FHAT |

11. eqeT R gE=91 & g I

TS & STeAqeT AT AT JAT F+F TR ST Atf=am a1 =7 7o aRf==H=i & orefiq wieq
AT AT AT AT AT TIERTAT T I Taed, TRl i qfadi H Sohi § 3urerq
g o oI a9T-997 9 91 ZIT TAT ATARIAT ATAT 97 3% 3 <1 o forw gha giv |
12. fA3er ik Suaht arfaaat qo Fed--

(1) = e afefaawt § siafdte Gh ara ¥ g gu oft, afug o= av & smfee & safyy F oo
HfeaT 97 fret aiafted safea &f Maee & &7 § FgFa w2 T, e ot safeat & oo

AT T TS AT T | THera st FaT 6l "ieaT A=t 'F § Aqae 70 TT a1 g

qi ST UHT M 3T S8 (Hae TATedel & 09 QAT 6 Teqe= gii |

(2) Rer it erfaaat i Ficy M g -
(i) TH=er & FAF AT 0 ORI 9¢ AqT9TT & A & I=aq¥ Td 9 Foheq oreH
S TG A FTad T | ATF aqaagiadi dAqaarod qgl 8, o a7 e stefea & Sueet
g 3a+ AfRT afeaat & otehia 39% T & S el g, T =gy #7 aEiEE aaq

EREETCEIRIECEIl

(ii)

(iii)

(iv)

fAers 1 sreeme, gfeveror % forw = foreror % qrewww * forw Ar 3w gRT A
ey MU BT o= e & o area | 31 faeer § v [REgEt S odt F e
A gU, ST 31 3T It AT ST, reAfores, Tt i Tmaias FHATgar &
TEET Tl AT FLeA l Tt BT |

Ao &1 sRfEus o & A sraFas [Afaa & s9F =93q 97 3ues

oSt [t a7 Uy ster [t & wacq aeft sraewrs wH=TEEt & e w
&1 orfara g |

arattes wEar §, [t it Sueerar & e wWa gu, Feesw & aE
Rqrerei® sqAifeq aaqa =l 9 a7 a9 ¥ aafgs &t qafy & fow steaer &
FHIET & TATAT I8 GIOrd e i 9T gt F2rq 1o UAT ®e 9=, e [aees

T YT A5l §, S0 YT iord Agl (I T SITUAT |

e, T FHE=TRAT % O, STEET T % Ar=er MAH §, SET AR Sead AT @
g, FEH VTR ZAT |

fAers, a1 &1 arfus ROre, arftis ase ywara, arus o T arfus oara<rear
FdTE s T |

e ITAET F AT T@d gU AT T AAFT THI-HHT TT AqTEF Al FIT
SATITorT orfeadt & e Tgd gu Aaad &1- (i) §e919 &l Fa & o0 299 3w
F2 ; (i) TRt st e &t siqafera FBro fomT g = 9 sadT aete wtea
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(viii)

(ix)

(xi)

(xii)

(xii)

(xiv)

(xv)

(xvi)

T ATAT THe-foeT 7t &7 araa [feet w1 @t ; (i) scfes g9qm, 7t
FIE I, 6 AT =7 a4 & T Tgd gU AT TSIT HLAT o VAT HaF FHAT &
TR T IOMTH A5l & ; (iv) TEEEINT Al &l Afered Hied &f afaadi
Euill

fA2er &7 quid: 7 ANTT: AIIFT gU Had (WaA1) & [0 AT369 e & T a7
FHT A0 FAAHICT L il 9TTFT g |

39T T R & 9 HFH1, @ "Sigar § Ha7, o o7 a7 It aw o=
=T, STET T 9 @A % hATRa Tl & AT & (o0 9] gid & qT AR Feary ST
TR &, o TATSIAT o [oTU T ITeae] 7 Tt erfekadt givr |

fA3ers &1 F7, [g TAEAT, LT, SASSHM hl T5 qH T STHT Far diaarst o
TaTId =q9 3fT TeTIFarel a7 37T et & IR® &9 ¥ Fu 70 "5e &
FAHET FlA AT AL He il AT ortaFadr g |

Tfe FoRefT 10T & T-Af=a Uk AT & AFTEF o0l Aarer & (o e &9 F Fqateq
g, a1 aere, ST ag 3 a9e, T at=a & et ot Fcd &1 T8 3T 7 G0 6
FHATILGGT o TohelT TaET Tl FHASTAT FHT |

T T Ao & &= v "@faer & Feam geaw & o o s9d @ 7 94t
Tferard zq e o a1 % e gy Titeed o6 o= 9w, forfea ®§ gl s
eI & A0 ¥ R S F forw srfSrewsa Y Srosft qom uEy weaw w@faer Ao
FIT HEATT f A | HoTiad 6t STt foheq Haer UHT |faaT & stefi et ara &
Tae § T It A5l g |

fAeers, qeame i ¥ ool ueafd & 09 FHATGSE & ATAT 9, ATReHD
ffet qur el ST & o A #1492 F3 797 St A% ¥ &t 9w
TEATAT S Ifagearey F3d & forg Iufeyq SufH<es a1 dwhmamegat § ¥ Uh
HHRTATEAS AT TohET SATS AATT Tl TTEHT FHT T 3T I8 a9k it VLT arfaFagt
T TGIT Tl o [oIT TTTEHa T TR, I GIT SUTEAT ITTHRTH AT HhraTeaeqi o
T Rt TeraTeger ar et savs s @y, o fafRfese =0 7 g 8 yaamntee
cagc gl

a9 e ferashTgaTe UHT SR 7 TS FT ThaMT, ST FH=d G7HT S0 |

T, T8 T IT SA-TAT o FILOT ATHF dTS 6 AT 6 % § Flg (<1 o gl ol Z9T
H AT sreer At ARt FHorar AT BFET 7 RO F 9 FeAl & Hagd # AR
2 FT zar ®, e aRfRaw 10 F srefier sreer oy Aweatora et a7 ot et

Fege T T |

e, sfafFem siv afaaw g cod [T afFaa & ¥ 3 af¥q, 9 5
AAHGT & HEAT & AT AT TeTEE FHAATNER o UFh AT A(&F qaeqi &l

TSI T HRAT |
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13. IufAeers

(1) =TS FT TEATT & AT FEAFLT % B |, IUGF & U JT ATerH % Grord FHe il
orfaFT BT |

(2) HEATT F Hh1T Gl H F ITAQH hl g, Mo & e o a1 gy &t
ST |

(3) IUTHQITF UH Teqtoreh fi¥ TTai=® F1d # Haers &t TGgrEdr O, ST G9I-897 97
Ik GHAT STU |

(4) IAARTS H UH Tl A1 GarT AT ST 3 UHT Faemd T sl Srusit, S a677-
THT 9T 1€ G SAqHIT 0l 1 |

14. GHTATETET
(1) S, UH Fdedl TAT FAT T AT FLA 6 (70 JAT UH [Fae=T q97 oqi 92, S a677-
a9 q¥ fAfAfesa it 10, SeT & ST EEAl 6 GHRTATEAE i A H |
(2) EHRTATEAEAT T UH STl T HaTT AT ST 3 UHT Flems T& it Jrost, S are

EIT THT-THYT I AqHITST il ST |

15. o q=

(1) Fer "= aRfa=TT 17 & 37 aRf==7w (5) % @ () & A9 weq =37 afmfa &t
ArETien % 91 gy UH [eedl & odr 9 FHyaa & S [ fw 1w
THT-THT X [Afafase &7 |

(2) srferfe=m &t amT 19 & Iusfaa qiEwr & dAfafieaF, Fo-af=a &1 a8 Fdsd o
ag_

(F) R, S siavia SeT9 & TTTARTAT i srehiens it 97 g, &
et &1 e  form vy srdars Y, Sar e g e e s

(F) TH =T Faedl FT I e, 97 Faerw gy FA=er fogr s
16. FHATRGE & TSI AT TR —

(1) HEITT F FHATER & 7 [REA a5 B Sroi—
() e wHATRER # [, 37 s, o=, qegF aEE, 9gEE
AEE ST UH =7 i 98 gieafea ghl, S are gy famieea &y
ST
(i)  TEATR FAATER |, T AT, sSiivae, AT &= § Jag® o
TATT TS, qEUTAD, BITHA, THaeqd (FEAATAT), Hefdah, ST FH
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TG, ThA T T, AT T AL 3T UH 7T qThet [0l UG, ST
e g q9-a97 ux AfAtesa o sme, afmtoa givr ;

(i) THME® FHAINGE H, FA-G=E, ST FA-AGE, GgEAF  FA-H=,
AETTEHTL, AT o@T e, Jaegd (qagms), qeaar Atesnr, s
Tf=re, FEAFRET T8EF T UH o7 Y9TEEE 9, S 997-997 92 91 g1

rfewa fru stTo, \feafera givn |
17. Frafrat s Frafi 3 g st

(1) &eae § 7+t 92 "= FEmee gy 9y S g are & Meas i et 9w

g A== e it ot gt fo faferse 92 92T & FHA1EgE & 92 | F =0
IqT T T 9T 1T |

(2) =f% 92 BATOT g7 94 AW g af 9% & Faee oY o go-ai=a g g e
STaar 3T fasmae § fafafese arig & six gt vy sraeat 9% s afuvfe g
A & o o garg F forw qor === afafe g et atwar F oo e e
STTOATT |

(3) 37 uifa=w (1) ® =t ara % gra gu «ff afs & 798 aq~a qw=aar g, ffy= =i &
T e it AaETEe T AT A9 g Sl F9T-997 9% 70 Saad| 9% qq =

Aot afafet g F=m BT ST g e 39T FraTient &1 a9T-a9T 97 91
T ATIRIAT =TI T IHAT & ATER T HLATe FA 6 (0 F39h & FT

ST |

(4) Tafsr= smefera saett o foru RgfEaat #3a 997 91 =9 999 7 HFdT 98T g0 a877-
THT T AT T T AT S AR T SATEL0T HT |

(5) fafs= wat & foro ot Mgy, Mg wfea === afafaat f ferfet o T
FTIT T STTUAA, 377 -
(F) 37 e (e sr=mat & /)

(i) sreer — faers

(ii) TEET — FATETET T ATHAIGE T [T |

(iiil) TEET — THF ATS T ATHITET AT o I F I T |
CIEEIRE
(i) sTeTer — A9

(ii) TEET — FATETE FIT A< Teh (A9 |

(iiil) TEET — THF ATE T ATHITT AT o I F T T&E |



12 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

(T) FTEIHT A=, GEIEAF A=Y AL A A IS

(i) sTeTer — A9

(ii) FEET — TS ZIT ATAITRT (FATAT 6 T | T TG |

(i) TeeT — Hag fAanmers, Atz uw, Ses oo === G s @ g,
TeramTTeTer ST AT 9= T TUeT riedta § A< 2|

() T A=
(i) sreer — fqers
(i) TEET — 3T Q9 AT GHRATEAAT § | T HH1ATETT AT s AT |

(iii) T=ET — A F T AAEaid, SFE 7 vw Gows g, g e & G
aaeg ¥ T9=1 2T |

(F) ATCETHS, T & I AT TG

(i) TeTeT — Mo

(ii) FEET — THF AT GIT AHIST TAATT F G & i 937 |
(F) T (B) & ITAAL T T ThAThT 3T 3+ 9%

(i) sTeTer — A9

(i) F5=T — Ao g AmHAfese 39 Aeas a1 "@FEmegst § ¥ Us
HRTATEAET AT s A= |

(iiil) TEET — ATHF AT FIT ATHITET [AATHAT o6 T & &7 T3 |
(iv) FE&T — TATiRatd, Hag AsmeTet a1 o at=d |

(F) ST FA-AE, TgHEF FA-AE, AGTAR, AARH AGT THAH, WS ATAH,
SR, FrfFT safesrd o aqg '+ vaut & vt o wermaiaes ofix aa 6l 9

(i) srerer — TQeTh AT IHHT ATHA ST

(i) T5=T — Aok g AmHAfese 39 Aeas a1 "@FEmegst § ¥ us
TRTATETS T Fls AT

(iii) =TT — TS o & ATHAR (AT
(iv) IS5 — F A= |
(ST) TH =T USI & AEAT |, ST (F), (@), (1), (), (F) < (FA) F e gHAag T 0 &

e Tl o @ ik e forg Reers Pyl st €, =9+ afafe Al &
e Tl
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(i) srerer — TQeTh AT IHHT ATHA ST
(ii) TEET — AT FT Hle ATHIAGTIAAT

(iii) TEET — FATRRATS, a5 AaWTeTe a1 TF A=A

N ¢

(iv) H=T — (939 GIRT ATHMTaSe §ETH o FHATGEl § & Teh (9w |

(=) T+ft =T 4RI F AT ¥, Feee A9 SasdE UHT F99 Gl w1 TeT w7
HAT, ST 396 FIT TR GHEAT ST |
(6) AT ST AT AT SIASTA AT 1 (UL a9 o AeATAAT o forw sqefera aaf ux

g & form ot === afafaai § e gy sqafad 09 § U sref=a S v
T AT ST AT T 7 e = 1 qaeq |fferd g |

(7) === AT FT Aeqer T4 AT AT AT F9 & (0 SAAIET Tqat o TFh UEr
ST Tard Taerest TRt T TR ST A ot ST ERTTer § 9T 78 o |

(8) 37 &l & foamy, e o Fid v sIgary, "ar #t od fe Afawta Fdl ¢,
fe = =i & o §& &t eare oY gEvq Megd a97 oad 98-8 9% 1€ g
fatafase iy ot

(9) Raerw #t squiRafa ¥, gea & 37 s a1 97 Bl 9557, ot FAeas &
FAHT Hcied| T qTAT FA o [o70 [Tad FohaT STTaT 8, I3 GiHiadi &7 Teqer g |

(10)STgT 92 |iaaT & LT 9 AT ATHAT GIT 9T ST 5, dgf JqTHH dIe T AT T
rashTgaTe UHT q@ =99 Aiafaat &7 Tod T T, ST Tcd® GrHe 6l gt §
STUTETT BT | S0 YT #0f T (Agd are gIT STHITad =l SITudT |

(11)ST2T 9% H€IT o FHATGRT 6 Gaed] § | T1d T 97 ST 8, S 39 ag 79 F

SIS T STATE o ToIT eI &7 | AL T &, Tgf dle ATATT a0l ST aTet! Trehar
ATEHIT T |

(12)5Ta 95 =TI GIT 937 ST & a9 (M & Hag Sl o0 Teeer? gy [ 6
STastt sfY Ao # AR o F sie g w5 emae o m=w gfafn g
o= T St

(13)FF T == af@fa 1 F5 FF A7 FRATE =TI qATT & 7T T@=7 J1 g fwir
SUTEA T o ST IT T Tl ol SITUIAT |

(14)TEITT o Tl T % ATATHT g AT AT TAIAT I UH JTAT T Faed o0 ST Tl
STt 29 fAfacT 9 g1 Jug-aaT 97 sreatiRa R e

(15)a«T At it RUTE 91 &1 STl AT S5F § il STTut |

18. (1) 15 =T, 9T €, GgIF G, A Ssq G, AAqMT = i TN Gh1T
RgfRFaai—eae Tz o= 98 (9=0) giora FT Ft, ST 8819 & o9 Jal § q7 1§ 9T
et & Aifers =9 & A7 7 T | Acqariod gr #emr |
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(2) HEATH HHH T HIFd MIFAAT FT T, ST UH [aedT i i 9%, S0 are TodH qreo o
AfRteaa Y, SrqaeT & forw 77 foreqor o forw a7 T & orT 397 & Ha AT arge et o §eaT
AT TIAT HHT FIAT FT [ & | et T 927 & 9§, Ay & Fega &7 oad 9va
AT 6 ARTELT RETar & sTeqefid i |
(3) HEATT AHIA-HHT IT, HEATT il STALIRATA TAT UH SATFqIT il ITASHAT, ST AT THAT
STG, I €419 § ¥@d gu [Afa= & 9 faqia®, Sidited, Tgd® qhd ST T §ahrT f
g 2 T | a1, Fug-awT a2 == At & gafed anteft frgia s |
19. FHATHAT &t FaT F e i< o TAT IThT SATSAT T SAALTT FHLAT-
(1) HEATT & FHATRAT o6 AT TavT giv—

(F) T FAAT

(@) STEATAT FHATL

(1) Efa=T T FHAT
ST S Tad o (oI a7 o Haed s ord o gy, S o= @ H & T ¢ |
(2) faffEse gt & arfesRTiat s e i geerdar, Fam-eae arfe & oo fa=-foe

ST o HHATIAT sl TLEIT STTSAT AT F g dle GHI-TA7T I G439 o7 arresft g
ATATRT HT T |

(3) FHAT, ATHAT T H RU TU S ag =0T RIAT T AT i |

20. FHATRAT F T B < giaemi—

(1) 9= FH=TRET &1 e wred siw giemd Suasy g, s Al o= § safea fro s
TAT I FIT AT UHT A & TFfa Sqg=t 7 § 60 70 Iuaer & Sqame g |
%WQTW@:WW%WW@ﬁHW&WﬁWWm@%W
21. TTFEETRAT & smeent i fAafRe=at &t st o [fes sareai—

(1) ITTEERTIRAT o THT saer oY BfFe=T Fa-af=a & AT T8 MiHcq are grer Iriadd et s
ST o ZEATe | ATAIHTO R STor |

(2) TA-F=E T HEATT & 917 H & FATAT ST TRIT AT I8 (% AT ATAT ST ThAT | FA-A o
FT Fquteatad & a7 S =9 A e gy e AT ST 94 37 Fd-ai9d 97 9813 -
af=a fafee Frareal § e #7 SfaiAieed T ; ArHa==) 9¢ ¥ TEqrasii 9% geqred el
TAT UHT fafares wraariadt § SeaT T 3T | SATTARTAT T TR HT |

22. T, e, F% TS ST o gfad—
e, THT-a97 9T "Hide #f e v el drefore gFer, s fasmn, et a1 o= #33,

e #ar 7 ft 2, IR T g9 T G, g AT FT FHAT, EATTA FT FHIAT AT dF T
HAT |
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23. fawmT, A=, % THTT #T TeTe—
(1) Seh AT 37 e oY &g TN A7 96T gf e & T I7 ATETET A= 6 ATCETe
H TET SO, ST HEAT o reAforeh wHETgal | o [Maerd T J9i+q oY Hegea o S

i o e &t T |, ROt § UHT 9T 6 70, e T T A7 T A Tg 0 F
AT AT 30 UHY srafer & foro, oir Ao v e ¥ vag-guy ux fafafosa ¢, sufaqers ar
et o foramT & Sreaforss F=TEs & STEHTe 6 STefie T T |

(2) e, 2o F [H=er i aremor [E=0r & 7T Td gu, 39w ATATa & refi et
F forT Icaeardt grm |

(3) T&ITH T T T@ FT FHcloq gIIT (oh T9TETT, STETH AT (ShTe TTEE TAT ST THATHATT 3T
HEATH o IR A7 Aeers & PR F1 ggr@s aree 63T S1ar g | 98 UH o7 Fdedl &1
T T, ST 39 A9rs g=T |9 S10 |

24. SrEAqEfadt, FrAgicadl, agraArgcadl, ISt Td RERT 6l ST T—

(1) TS, THI-THT T2 ATHEATAS, TATAh AL, ATHITT TA TIeS StFee AT T Fql UL q Sl
&1 3T 30 S 3 forw sredrarefea, grergfea, agmar ied, TaF Ud QEEhtel i ST T T |
(2) HEATT THI-THT IT ITH & T o (o7 [TERIT T T, AT i o1 [AA{2=d H |

(3) Tux Ifeataa gl & forw e &t [Afeat & sifafera = 9 wrea [Afeay #71 ft ST
TR ST & |

25. FrAT GIRT € i 3 3T THR—
(1) T =1, e A= i § gaer f&ar 19 8, 98 99T % 60T {7 o= UH HIaw,

s 39 Jaer AT 3T g, T AAAT FA o OIT oAE reATorw a9 o forw UHT sreArI\ e T
HaTT F, ST GHI-H9T 92 900g g1 AfAfe=a | % aqame are gy @f@d it s |

(2) F=erF Hide & TOHT § TIAATATAT ST H TIAT-H-A189 TrIar Jemad Hd & oy
AT ST ALt g & EfFe=a |

26. gramaT, Fa & g sk area—
(1) T T, AT ATTEATAS, TATTHIAL AT AT AR, TEATT FT WHa, Fafea, areaarmed

SATATH gTAl 9T FTATETEl AT T | Hame 3T
T AT AT § (aereh, S, Fieaan a1 TeAar T He % I F 918 UHT o7 I, ST
TH TS & o0 FHIT-H8T 9T ATHRAT il 1T, L@ 6 o0 STATa T T |

(2) AT ST FEATATHT § TAF HATET TH TSI & (70 Q9T % AHIGT o aredl g ATemiad

GREIEIRIGGETON

(3) T BT TAT BTAATH o oI, UF ATSA gNIT AT TIad ATl qAT =T FHATGRT i qe&AT
g M, ST AHA-A9T 9¥ fA9rh gT stagrig fit S0 |
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(4) ATET ST HEIAT ATSA & UG HEAE & ST & Gaed] gl oTeq hu soa | e g
et et srafer 3 oo i sy, S ag fAfRfeT w2

(5) ATE T TEIFT ATSAT HI UM A Hacd (hU SO ST THT AT T& &l AT0IH ST a1
FTRT AHI-99T I AqAITRd =l S0, |

(6) TS FEATATHN AT ATEATH Al o (o0 UHT THATARILN qAGT, ST ATT9TH gl, Grord Hed AT
o= iz T |

(7) BTAT % AT 6T o, AT % o1 Fe ST S YA TAT ATaTE * gref S ATl o el
FT I FT AT I e FIT SAqHITRd (FIAHT & AT T |
27. AT SUTFEAT F&T+ T SITT—

(1) AT9E IUTTer T2 T3 S g 99T S&ama #i9e g7 o0 STor 3w qite & o gareaet i1
TEQT [T ST § J& aTS i HgHId SToferd gt |

(2) ST T AALTF BT, ATS T AL AIS Al A T FATEAE HI UHT Teq 1 TELT HE T |
28. IYTFET T ara« forT SITaT—

(1) e IUeAT 3T AAQ F3 a1 FF & FH I-[da1s 9aedl & agad & ITid AT dahed g0
e il el ITLFT ST oo e § geqrd gy T safaa & gem it w2 B st ar
SreATireR Taforee IUTTer AT sTacd Tehe T STHTOTa=T AT TRwATHT &l ATHH o shl THRTIeT T qohlT

T UHT Fils Hahed a9 T 91T qal AT ST S T 39 ATad &l ST Tg ATEAT FLd g0
forfaa § =7 7 3 & € 21 & 98 UH 997 & Hia Fr aary, S g § AfAfEse g & var
Thed FI7 T T (AT ST 3T 38 e, AfQ s gl, ohT ST & ol &l 978, ST 98 39+
T § T& HL, T T2 g0 = w2 ol @ g o

(2) a1 Hiwe &t ARTer o= o= T S Farieata, Surfey, Roeryrsi, THror-u= T erfors
farferee IUTrer= T aToe o AT =79 § Heferd Sifaw straer 9T e |

29. ITHIT UgHA FT GIEHT—

(1) FEATT 2T T 99 & ohAThaTal § |1 Sl Sl hl HgATHIAT T Heeid T T |
(2) TS UH HALATHT HATHATIT o [oTT FATIAT TG il ATl STLAT (FAT FAT FhT |
30. I, &q X Toag—

(1) TEATT STexTOTR Taiel 3fT T FTHERTS, S Jaia el aAT e =9 § guhrefi=
TATYAT AT THEAAT  ATAH | ATTRERT afda afemms Fwrswa 6 ghenar @ 8, § FE<a et

FHATNGE, T TIHAT ST A ATHAAT %0l AALTRAT I TIT HLA o6 AT, HAT AT el Haedt
TATSTHT o STLFT AT FoTd T TS HT T |

(2) HEITT STIFT ELTU T HXAAT HT TG HLd AT TH TASH & (70 HHIH ST qaedsh
ArTaeff Rrgia sfaepfara 7 T |
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31. HETEA SEMT X AreTea [er a1 g [fe--

(1) Feam Fo=-foe =at, S| qewel, &9, |qaq (o, g2 forar onfe & o9 s|raei &7 Ser
HRATT ATk SEehT T AT LT ATALTHATHN I UET (FTETT & T a7 SI7 798 |

(2) e, fo=-foeT et s =at & ot =99 &7 sraesga [fe 97 yoog "@a= 9 a9, S|t
Fgl UHT HLAT 9T 2l [T TS0 3T Ji o T9d1 I Grord HT G A ST TOTAT 6
AT | e 7 e H T |

(3) IS qATEHT SIS  forw UHT ITYFq HL=9T0 GIora FT ThaT ST a8 T8 SIFHETT & a1
T T |
32. gaq forem wrdswA--

HAe HeTe g7 "qaq frar FEw it T2t w2 F e I /= s ugfh g w7
THAT | T 30 Gael H IULFT A 9T9 < AFTaelt Rgia reshtra Hi T |

33. srenfaeht afdq srfemmw wrdwe--

e WY afda stfenmy a1 dad9 F37 F forg ST §v=aT i agfaat gha #7
THAT AT 1S o T Gay | 9T q999 A arrest Agra srfesnfea w2 7 |

34. eAfOr SfiX AqEYTT STHY T GG FIA & [T ATeqcal T Ford—

TS 9reATO ST ATHLTT I T HALT FLA o (o7 FHOwT A= gd, 2013 FT g 8 3T FAEATZl

Toredeer st 1860 (1860 T 21) & refid faow yae a9 (Uadiet) S stfedeal i
TATIAT 2 o forT Iuaera &t i Artasft frgia sfersnfara 2 aemm )

35. gfkAawy =1 Ae=aw

T T IRITET 997 398 FohU 10 Iuaet & M= & gafeaa afy get aw 9 & Afqes sifaw
2T |

T T
TR 12(1) T€
e &t a1 i gfaer

T TU TR TEF I T F TTH A (& za# za go=Tq fAea
FT Fgl AT ) T THARE & &9 § GHRI-GHT 9T JIAT AT AT STATRET Fe1
Ffafta=m, 1961 (1961 FT 59) & Tt M AT ST §eq1, gadrare (e =ad T8+
AT HEATT Fgl TAT §) & A1 AT TG ... T AT AT E |

“ATET SRITREnr Seqr sttert=aw, 1961 (& =98 =9 qeaTq Afa\aw Fgr T 8) &t amr
17(1) 3T FARATT SR FeA, §20aTe ToOF ai=ad, 2017 (P& =897 3896 9997q aie«=aq
Fgl AT 8) & TEIH 12 % 3T 9R=AH (1) F FIgaae Tamede & Aqaed § Areg=aq o

Steafaa SRRt e aRug (G888 28 7997 THRUE FT TAT ) T o Ul =%
T SfaeT 9% Feme & Feere & &0 § Ay =72t o Fytaa w1 989 sqaed Harg |

9T A Aol & qTEAEawT ¥ THE TAHTE FHT: M oad e fied g -
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(1)

(2)

(6)

AT T TE FHO ATATAR ST TRIATAT oF I ITeT T, TSR ST HeaTe M g,
ST IET T T/AT 3T FHAT SATUIAT HET 98 q9I-997 9% T AT fte FH=t
T AN FFT U ST A q9T-H9T 92 9T gam af |

A =& T AT TF TS FHdA o0l AN H ..., ERLEIEEIE R EIY

FOT & AT FAT § T | Tg AT AT SfeaAfaa Tar & sty it qarfea 9%
R safar Fcae a9 &F T & 7 g T STl 997 I AeAT0F a9 Hf Afaq ardg

TR ST T, ToreH e safea #ar &t I arer & q97eq HiLdl g q7 qead a9
T A I FAT &, ST AT T8 v |

g =afe |eme &7 Y= e oY FEwRT AT SR a7 39 Ate=aT
A IR § ITaTerd afaadl T Fdedl Aigd SeATT HT QUIERTolh Ha9d & &9
H AT T AT BT |

g =t Seam it 9aT | ST S0 99T FR0AT ST =0T [HEH AT 39
AT ST IRATHT & 7 STl % FeTT R | ST HaAT 3 < AT ITh
Hdag 7 g AT T AT fils SHaRT a7 98 1, e ag v gor g,
o ST AT /AT ST JAT GaGaTe, e saiad T T8aT 9T T |

ferae & flt smater & o aa= A2a gat i BT afe F Fam ot a4 #it
srater & 2w, AgFa =t FAT & ATTE o I ATLANT ST-H 6 Tl

T2 gU gHaT T | Tiq Afs et sw g =afea 9a | arge afaf=giEa o
AT STTAT &, SEehT TTA AT 0T AT o LT IHAT 9 A A o g, ST TEH

I g7 RAEEa BT S0 | THE fdid, FaFa A Jeie ol T

TTAeReTcHe T, TS STH A, ST HEITT & (FI9T & AT T9I-997 92 A7 g,
STC T |

A =, =7 ot & i oot a1 &% 3, Ife fdT o geame |
gttt 9% g ar e =ataa & go 9009 & [Hagat o7 odt & A A
T ST | o7 |t ATl |, MEET Satad SEIT & RHAETAT R TAT a0R], AT
LRI T 75 G TUMTAT (TATTUH) GIRT AT FohaT SIToeT |

THH AT Aqrate et a1 & gia gu o, Faa =ataq, 519 % =297 e g
o= 7 F7 fear 9T, aq9 @O § 9T gari=gicd wraai 9, S ge_T g

ST S0, T g9 & wEe, S S g0 AT U ST, quiadr J1 9Rrd:
ITeq F T gL g | 98 TEATT & HHATGRl & Taed| il TaT il ohral 77
orat | TorelT qETT o Torw off are g |

R =afe T o (Rt =7 U R, S AT gy 99T S, F el wear
AT - TaahTer ATl FHATAT T AT ATAT el & (1T THAL T |
g =afaa | & 9Re & area hie IR i ey & forw, S 66 &

< hd o o [N o
M dqTs gl (L 10T STU, gehald g, e (A erd edlerd TuftEe Ao o
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(11)

(12)

(13)

T SAT9AT T SATAT & AT AIS TET § qIgL (a9 il gead & Aqhd A & (o0
STaeT T HaTdl &7 A= 33 |

e ==t "eome % FF=That & fore a=me o At a1 05 [, S A g
FATT S0, g TA7 SYatea F=iFar afi=at &7 Su=r & g9y ° fFoaurfasr &
forT 917 g |

TF e =T &l ST ATAT AT o AT AT L & Hald TR & (el
AT T TAT AT TEATT § FHIATTE T FXA o [0 ATAT 27T HT T /a1
ST | 9 st it g & o ffa § S eiaeer 02 7 g0 F%id a9h
& AT @y g | Tt g safea & geae & &1 & Ba & T30 e 6f oT9er hr
STAT € AT a8 THI-THT T {E AT 6 ATAT Il |t § IUeiad aqaa7T= 9¢ I
e o o7 gehame g T |

THT TR e safeq e & a8t & a9 g T | S & forw ggt
=T R & o gehare g |

T e =Terd g1 SHeh IO @ 92 TRTT19T Teaahi 3T o@l | YT &ils TR, 39 9T
SH & H U9 FF Rl T @ F o0 TeATeA & &9 § FIg &f STt | 39, T897-
THT I, A FIT AT HIAT & FAqE, THT &7 & o0 o7 3T 3696 wraat
F gtaeTd F2 & forw |t s o sroa |

e st T |aT HTaaT il St & " GeATT g &A1 Fls HE0 Jaq10 o

HaaT % el Far & g fadt oft ouy forfea § < 1 AT FeleT 7 f g F
ST TRET ot 9T T G107 HHTST o0l SI7 Fepdl | T3 ST Had A s ®i
T AT F TorT I8 G 9a 6l ThH 6 AT U1 90 STST8d AT & Jaof
Eull

e =t e €47, orferd § 79 &l o fee? qT6 i AT < a1 H7

AT |

e = Ted &l HEATT 6 oo & AT ® Tre7o7 i SAHeT™ § 90 o & [og
................ & AT T grredtd W =TT gt |

e Rt B & gag # S o =9 ww | wE SuEy 951 A @ g, g
o THT-T0T 9T TAT GONTAT I T sl g1 rfafagy, 1961 o7 aoq9g
T SEeh STl TATU T GIAIHT GIT Qe R SITusT |

TH AR HEA 6 ATHF a8 & Jede 7 T M¥aq =aea F 396 33U

STeATed g &l TIT-3709 ZeaTeqy ¥ QU g |
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AT SRR " & foro sfie saet FLTET TEF IS
AT H gEareAT o 3w qiae fohar

ATEATT TTRTehT HEATH, gaLTaTa

feferfera & safRata § arfer &
SEATET 3T qaT

S#q Fa =afaa grr g & s Ao,

o o
EIESCIT R ERIRIR

ATCATT STRATTehT HEATH gaYTdTs,

SHATAT ST qaT
RESSIAY
(TR 19(1) TF)
FHATIAT Tt FaT % e i< ord
1. Ty FHET

(1)

T AgET =9 aq & denefia grit & A a1 ae gy aMHiase
Frfercar wTfesRTY g7 JaT & forw o=y =y 67 aRia ®9 ¥ &6 gl
ST T STaT § 0 TRq i gt s § e @foee g ar amet |

FrfereaT srrearstt & g T @R A7 U oraf, At FE g, S a1E gy Aferwtya
ST, % et Tea gu et wreer A1 Areet 6 A # Uy i o & s
T AT |

FHATRAD T Afeatyar il oy, FAI-T7T 92 =0 [ 97 991 & 37 a9
FTET JAT ST RNl o a1 ARI R oY fEfgd it Srot |

srterteae sfiw oA=& STl & otefid Tgd g0 HeaTe o oTefie ey uaf o¥ at
T ATEoTaaT UF a9 i sTater & forw qReter 9% it Srust S| 999

Ig Ay, MaFa =utE, I o g A1aT 8, Ata=aw i ==t F Suadl &
e Tgd gU U 39 HIH I FHICA da &0 Far L, e ag sfeafar &
A, ST FHF-gH 9 fafga &t S, areq Far g |
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(4)

()

(6)

(7)

A arfaer &1 UHT srater & forw, S sraegs a1 ST fohg ST &1 99§ afasd 7
g, et g =t i afetar it sEfa i g & afFq geit | 93g It
qRETET T FETE T AT & T9ATq FgFq qfaa 7 af o 3T Srar g i T &r
SEhT HATT THTST hl STAT 8, Ik qTL H Tg THAT AT o qg AT e ue
FAT AT & T qF ITht HAT0 U HIH il GAAT 9 IT 3Heh UF AIH & a9 & 637
FEA T FHT il ST FRAT |

T ITTerTET a0 TRETeT 6l STaTer o " gadT (U {647 J7 FilE F0T Jaq10
ot F=ATER & Rt TaeT it HaT0 gHTed Fie it afad g |

STgT a1 Ag THAAT g T AT o Tgdl § 3T AqHeTAEGT T TLATIA T ITH]
AR X o TATSIAT o (oI SreAfore FHATER T Fls gaed ATaivar & T997q
qHiATR fFaT ST AR, gt 9IS TR 955 & ToAE T 6 aRegtagr ¥,

STET 3= FHAT ST, HHEEL AT AT T sl FHIT qF UH TaeT &l A 111
T BT | T TRt T afifRafaai #§ UF 929 7 TeqT0 ST SAIHHTE & JASIA1
T =T Forelt st & forw g iS5t o somm |

STgl FoheT Tae &l TeAToreh & sl FHIq & AR (A AT FHLAT AFAF gl TAT ¢
gl A FATEAE & TAGHIET o UH THET T30 & 9ga a1 § i a9 a& =l
sty & forT ofiT 3o T99ATq &7 99 aF il Aare & o0 qafaaiierg HT T fohg
FoReT ot 3o & 37 rerfors 7=, ™EH ag g au il A ITed FAT &, 6 T
AT QAT q51 T T | 93 Foheal o1 qReferfaai ®, VAT 9387 Teq79+ oY
AT 6 TATSAT | 9T TRt TSI o forT qafaiorg qgl T STos |

(8) THEATH T whrs ATAT FH=AT, AT TrfeerrT 1 T AT i =T IH JaT § AN AT F4T

T B FIT g AT e ATt TTTEERTT T30d FI0N o (70 8 STafe &l HF HT Ger a7
TETST FHATL D 3T AT a9 AT T SFH UHT TAAT ITH AT 8, & 37 qF I Tgel sl Taeqr

FT G | FAT T I7 9 THAeT AR 99 &, G99-907 92 TAT AN, TGl F AT

il

2. et FHETO

(1) sTeart FHATL 0 G441, AT AT FHATT FIT R TR &0 97 g arasret grr
FHATL f TITEd § AT << el ST T80T AT 0 SATUIAT ST UHT AT ol qarer Uah 779
T T ST e Toh HeITe i FHATL GTT ST709T HgH T 7 gl 917 |

(2) TE FHATRAT & FqaT it o7 Faee e oad T gt o seehr fAgfe & o o fRgle
grfersRT<r gy fafafee & 5o

3, wifiraT o= e

(1) =7 AT | sr=atag et a1a & gia gu T, are e aRfeatadt #, o= ad & sries it
sater, R STt srafer o TR0 T YUY W M, & forw wfeer 9¥ et wfafsa =f<e &r

T <h T FRT | O Yo UHT g o 3o+ e $aredst & q9 AqAred & qeqdiq

il
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(2) srfarfaem & sreafae Susdl & oefia w2a gu, a1 et =t 1 ffafase aaa /=1 § qur
TETT T&T &l AN Heed ST gai 9%, ATdi<h Tare 6 A0 & I9ae Alagd, 99 a9 o
satess f7 srater % oo fFees #7 "o o vt gt w7 % oo, a1 &1 stemer s
e aT UHT 98 w3 FiEfaAt &7 o FT T S TS A 6l qrferfaa § smferd
2l

(3) = ATL=T | sTeqrae et aTq & gia gu o, 9Rug, 9= a¥ | Aq1ee o srarey, e
IAT AT F T HLT FT I AT AT, R TS =afe v gfaar o7 FAeas & =7 #
A e Tt |

ATGAT-T
[aRfT 19 (3)]
FHATRAT & forg sr=<er Qs
AT AT
TH AT | AATAE ST HEATH & THT FHATAT I AR g |
afareTd

2. T AILHAT |, T T AvaH T T=IAT T T 2F,--
() "HEH T /-
(i) TF=erer = ATHT | "9TET A AT Bl
(ii) TAT o177 FHATRAT % ATHS § "[Hers" i gl

(@) TR FHATT & "9y | "Fr & qaeq”, e svaia-(i) afd-awl, e a1 vy
FHATL AT T AT AT AT ATl T FAA-aTeqeh TAqT UH 7T AT,
STT hea T F9hTY o HFAT A7 = gae | Haet & oTefi= siqa gr o 2 |

() AT & T 3 e T A 2

qrgmr

3. FEATH T TAH FHATL HY0T THT HEATT hl TaT H FHIq T S T sqaamg a1 FH1am 91
et 17 T STT 39 Fied| & 3od (A H areT STef, § Tol a0 | 9eg FeAT 6l 03 G 8
TR ST aTer reA TR 1 ST qerwelt sraara A1 fRet =it 21 St s & frdt o s

U AN AGl BT, ST UET 9Tat OTieA e sl e g0 90T 87T 9 ATHR(AT oIar & TeTefi= < ST
T |

4. (F) THFH FHATT T HA & Td AT 3T T IATF TEIAT A AT T Agl HOT AT
TTLATT STRITehT G RLTaTR o ohe T HHAT o o1 ST BT AT ST HIATAT Hael e

TATE S FA-AFGE | G2dl Ja SHIHAT F TeIqTd [aai e |

(@) FHATL T T FHATALT, AT TAT AT 6 GEEAT 6 G 99 Fd AT § q49 (a4

TEAT AR |
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() St @k o e 6 ot & fafre =9 & seg9m 7 Fg0 T4 &, AAh FAART R A

qUiETTeRE FEET & WY S AT I FE % o S S e iR e |6 o g, w0

T & Heia F "el & TETq a9 Giedi §, A=A F IAGar F AT ST 0T 2 | 39

FAT | ST FTA1 6 AT |1 AOHTT 60 39 Sl | Iarerfa |t afrafera g o= 38 "o g

R o ST

(=r) foreft ot =Y % o & & et =@t &7 stare wer srferd gom, e S 37

AT FHF (STET) T T I IAEAT TgAT g, 9 e {oh Tt o7 T 9¢ &1 92 sruferq

TE 2 |

(=.)foAT T o 1T & AT ATATIAT SREHFRAT o, Fle HT FHATL TF ATAT & (oA FH1F

& AR TET T |

() Bfeat § A1 FE FHA &A1 St Iy 6 9@ a7 919 60 T § 9187 751 S |
T 7 A= & wor |

5. (i) Frs off FHATLT AT H ART A2t o 17 J7 UF Bty fF a0 a7 591 & 781 [ S afe
TS | AT AT gf, T &t ol Troiides &1 AT SRl AT AT 1er T =T <7 37 Fhel T
TETIAT T

(i) TS AT FH=T AT FeneeE T A T wrieeRer & AEtEe § 9N o AT 396 ga9d §

HA TR AT AT AT ZEqAT FLA AT AT THATH Tl STTRT X T A Al HT | T HEATT FT HIS
FHAT S UH TRt Fat=e § 9@ gq o8 g1 af ag J99 AATIHRTL T STTRT HT T I3 g
U A UAT FL a7 9g 0 THTL HT IS Hohd Agl <7 [oT0H 9 T & ATl g1 7 7 <37 27 |

6. HifaT & ey

(1) &= AT FHATL TSAT TAT IR o0l T3 oS o, ATAH AT Q0T & | TRt FH=E 9 AT
S AT THRTLTAT, HATEA AT T & TGATHIAT T SAHT GATAT Al HT |

(2) Fre AT FHAT &AT 47 TIFHET AT 2806 R =H qae | AT qaq el o7
STTErsRTET T OF WA o, AT 9= FTF & ATeqiaes Hagd & et HIT FTaFearT § 90T
Tel oI 9T 7 g1 AT 947 979 & AT a4 9797 | A7 TReft o171 =5f<h o a9 ¥ Gefy aam=me
O AT SAATe | Fls TAAT AT T T AT FT |

feoqur : M Sfoeaa ot & Sref FHAT g R & TGl Hl Tg Taa=ar g o o &7 e a1 =+,
ST o SR | =T 36T I 8, 9 RiTord aeiTie, |ig (o, FeATcHE H13 Hl TR HLT
Thd 2 |

7. G HY AT

Hre AT FHATL, et HARAT FdTweT § J7 [EAT & J7 T3 A9 719 F A7 el o7 =7i<h &

AT & RIS TRt awarest § AT ST@aT JT HITS AT 1 hell S | AT S9dT F Fgl s hell ara
H UHT T Gaelt AT AT T TRl Ah HEM

(i) ST FeaTe it ot F | AT AT A 37 w1 7 QST A== B TATS @t gr AT

(ii) ST FEATT 3T eI TCRTC AT TohelT T FhTe AT FRAT v SeIT 3T |98 AT S9aT &
TaET o A1 Heel T THATE FHL ThdT 2T
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g =9 U7 AT FIe AT a1 Rt FHET g O et w9 H AT 39 €19 T FaeAl &
e & & 1o et o 97 =<6 fod 1o ot fo=me a2 @ 718t gt |

8. gfafa ar fardt st Wittt & awer arew
(1) = 37 937 (3) & o1 IueTAT & Fram #re it FH=TT @9AT Faa At it 9 oq=ar 9
o foret =, afta = srfeer g |=tera et ST o Sarer & 97 78! &7 |

(2) STt 9 3T T (1) & el FIE FSET & Al T2 g1, a7 VAT T < 1T ls AT FHAT
TEATA o AT e 1T TLRTE o T TRt 19 FLRT o TRt v AT fopeft St Y srefr=e 7gt e |

(3) =7 G271 Y Fre ofF s FAwterfera st o o et | 9 Ay 98t gl -
(F) HeaE " 47 TRt Trea TAeTRET g A TieeRT & q9e S |, 47
(@) TR =TT S R AT
(1) EHEITT WTTERTAT g AT et et sir= 7 fa3r o foneft |mesr a2 g gt
Frfr -
9. FHATIAL T AATIEFT T

Tl AT wH=T, A et e arfee & arareg 97 forer, smeer & squrad ¥ a1 39 |91

T FTF o EATAATIE S (Foarad # el FTITa Tarerst AT FAAT il TqeT T ATTd 79 §
TR =T T A2l AR T8 UHT S8q1asT AT o1 347 & o0 ag Ffergd 78 & |

10 UG

Tl AT wH=T, T et e arfear &t 9F 6Sr & U Safeay & ettt e =ai<h
o TRt T= a5 @ AT & Fls TSI TATHIT Agl B A T &l A9 I AT Tal T AT I
gfeam & et 92T &1 9! SAqAT T2\ S0 | "T=S a0 7 Fa=d a5l g S S 9897
THT I TAT HETEA, e Fotaet Far (r=eon) H=w, 1964 # faewfaa g |

11. A=t ==TIR 37 AR

Fre o FHAT, HarT a9 TRy & 93 AT o, A 7 AT &9 § Hhie AT AT
ST AT il (Aol AV FTH AGl FHIT 3T T BT ST FHIATAT F1T F FTg< R ATH FHHIA

AT ¥ TR TS § s TSI 1T gf e |

12. FHATRET F F14 T =7 Tow

T FHAT, FaT a9 Wiy $f 99 A=, a9 heT UF Fiad Frd & q99 § This
3 B ST A ATArAAT AT THET T F1E0T 4T g7 TRt =TT AT 9] il 907 qgl o | 93g

=0 om &1 g o TRt AT & oae TSt =3t 37 39 g0 A &9 § B T T
T o GG H TEAT FLA F el ATAT A5l GHAT SATUT |

13. faaTg

Fre ot FHATL, St Tt ST gr, «TeT a7e @l 9d =1 976 67 =9 a7d & aid gq 91
aTie=e faaTg AN, T 3T eTiHa (i o orefI= o=y &, T [&aTg &l §Taar qgl T |
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14. reTaE

(F) ST FHAT FIE FHATL FHl AT FHIAT AT2AT & IT e T T AT Foheft o e g0 &1
T THaTT FAT=ar g 7 AT I=d ATEAH g1 SUTHT o3t STTUSIT S ATH o e a7
ST 67 TR sfaferfo=T q& ae Rt == TTTeRTLr &1 SRITUd gl ol SITudT 519 T
9 ITfeeT 7 ITET GTS 7 FT @37 g7 37 SAqdY AR HiT @31 g a7 918t &

e | o1 779 F A8 7 e gam ar |

(=) frelt foremara & fRareor a7 fRet s araer 3 o g 92 =T /e ATieeRT ey
TarTere forelt T3h TATaad 9% geareqT dgl HT |

15. 3= i<t snfs
() I FHATT =9 Aot & Gt ff Sooram % forw anfRa stfafaa e sfiw ofy &7 1
et FaTs & fowg ordie Joqa 07 & gae |, {9 & Iuset & ot grm |

16. AATHATHS FIATS,
Fete: e, 919 § M FHATES & el 9aeT &l [Heed & oTefid TF T, gl -

(F) I [AEg AATHATHE HTAATgT TTEATT IT ATed g, IT
(@) ToReT aTfUeeh Sraerer o Hee § AT STeaoor A7 far=Teor 372+ 2

17. Ra #T TG % T FHATGE FT T2 =7 Gael § Id TR 6 WAHT 6 AqA 927
FT ZHATL A |

18. FAALATAATHS FTAaTG1-
Tt SITEATHT FAAT T AT TR o HAHT 37T AT F AT H FATrod gL |

19. e Maferfea anfEaar, wH=TiEs & T T57 UT =g ST 93Ty &1 & fore ofiw s
THH THH TET STt &, Aerioa v o7 Tt -

(i) afef=aT;
(ii) ATT-F T (FT) AT Frt AT,
(iii)) ATTTATET AT SR % Io =T TN TEATT Tl g2 g1 gTiw T TYT T ART: TGAT;

(iv)fFsrae &ar, 9ot a1 ug 77 TRt Ay sra-aaaar a1 Gl sre-aaaae | Reae e w
AT AT,

VEIREIREEINEE Ak
(vi) EAT F ST, ST AT o refie Forelt arat M & foro Agar a8t gri;
(vii) HET | ZeTT, ST H€IT & efie Rt Aqrelt Rars & o g Aigar gnf |
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20. enfRq srfaQfaa AT

(i) T 19(i) # (jii) & Fuw fafafde #r< fF anfEa srfafoa w2 arer g sraer fAgfe wrfeerd
BT Ha3 FHATINGE & Haed ®l [HFh TITERET T T¥ATAET o & Ta6 (& S % THTq
gqria T stToa

(i) TTT 19 (iv) & (vii) T Tz AREE F2 o onfea sfatua #29 arar i sreer, S &
ST % TAT S FHATNGE & GGeT Al I [d%g Teq1ad FEATs & (o0 HIL0 Fard & o
TR SaaY Y& (60 ST o Teanq Rgie STfeerT gy ariea o s |

21. ST UG & gid gu A, Feforfaa areet § Fa% afvig Sfehar T STTaor FedT aa9ds®
SEEARIE
(F) STgT Fls FHATL 2= (IT STAT § IT GETAT SITAT g AT SAT=LI o AT 9T Uik § a9q

o ST & ST PR sraefae s o seeht Srafig e T g

(@) Set s Wit 1 q9reT &7 Srar & & 2 F100 § S 39 Iigai, gR auds
o ST, 391 =3f=F T 10T 9T 7 FE =G A7 Haswl, =Ege 98 8 Ar

(1) STET FATETET T THTLTH BT STAT § [ T % LT & Tod H IH A1k Hl VAT hle TTEGL
AT HIA A A51 5 |

22. srdie

T & ST (Aaerd T 97ia ot AT e aTel seer § 41T §, a9 & f6wg 9 &
THET AAT FLA T gHQTL AT | TTF TG ST 36 I AT8 I T ATEAT M 6 el § =779
<, SMReT & [aeg TATeqeT & T AU Fed T ghaTe g |

23. e I LA 6T GHI-HAT

HIe AAA TTATT Agl I SATUINT ST T dg VST G ST Adiershal VAT seer e Fwg
AT T ST § o0 ST ST H2dT @, & o A6 ol Srater & sHa¥ T&qa qgl il STl &

T AAIA T ST S AT sl FHTCA & qeaTd W AT TG HT T T[S IHHT AT &l
SITaT g o srfierreff o 91e UHT odier Yo Agl /U ST o 937ed o ¢ |

24, ITTERTLT FSraehT Qe T TSI e aTeT Seel % faeg TdId il T2 § a2 IO & AT =T
AITEATHS FAAT AT | ATHA T ATHA@ HIAT T, U ATHS § qTq FRAT saer &7

qATAATRT Y Tl 3T UHT ARl ITRT FHT T STET a8 3T THA, ST o Hag T 986

UH a9 % fawg srfter 1 off

T U T FEATS AR F [IEAAEA  FT A F AW F mE ATH F TeA0q Ad A8
ST |

25. =H AT H siatase et aTd & g gu HT, TATedey TTAO | AT A=AAT AIHAA & ATHAT Tl

T o T9AT FRHT SIaer ST 26 T o eI AT SHeh oTefIe AN &l T Al HT T,
T

(F) AR H IO, IATAT IT THTET HT T,
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(@)

()

(=)

26.

27.

TS QTEAT SATEXTUT FT HAIT AT AT FIT ATAUT QTEAT 1 AT, FHH, To2 AT &l
AT,

HTH 0 TTTERTLT Torae et 33T 8 AT Fis 7T ITTEERT<T il UHT 3 FTLars 7 S
ST a8 ATH hl GReATaal & SAHTT FLAT Irod TG0, FT [aer a0 g4 ITUT HT T,
qT

UHT s ATLT TTIA FT Tl STET 9 3o THA |

g ag &

() TS e ST ATEAT ATALTAT FIAT § AT SAH Flag HAT 7, I AGH R
SO, St q o Hag a3 0 UHT a4t g3 onted & fawg gfafafae s =t
FIHL T&TH Gl [T AT G,

(i)  =fT FoTemes el Ao § STeT St ST A8l s g T 19 F @2 (iv) T (vii)

# fffese anfea sftaai™a F3a &1 J&qra Fear g i UHT 19 & Fwrearsdi 9%

A= #T & 99ATq qIT 95 € 9aed] & VAT aTeq & foawg gaare &1
a0 ST % 93T UAT el 7 T HohalT ST a8 3= aH A

YT 22 AT 24 F el srfiefta wrfasrdT &1 fAafRe==, 27 25 F Iuael & srenedi= @a
g St |

(1) ST TEATH % TTF FT oo O go=7q, gerar ar Fefaq fBFam @ 8, # e
T stmar g, Mt sfaeert o srfiehar sfersnm S qeamae &1 fAeer 3qr g ar
fAeaferfea e w7 s i smaer e -

(F) HEATT & TSI AGET il IHh Hdod § ATAEATT i AT & (70 {&T ST arer I
T el & GET H ; AT

(T) UHT ST FT Fcdod o Hagd il dAATe F € § AT S0 AT TS |

(i) STET UAT ITTershiy 98 af=e=s= #wear g & @I * % 9ae7 &0
U AR w2 A7 @ g A1 e #F e # #F ag i §
AT 9T HEATH o €T FT T2 Q07 A9 31T qed TToq FHe T
THATL G ST A AT Fel T ghaTe gral A(< a8 T&=4d, g AT a1
fetfaa a8t AT ST § S|r o 91T 81 i wded § srqedtd
it srafer aeft STl % T Fdew & Megd A dater F €+ 7T
STTOAAY |

(ii) T AT FHATT AATIATHE FIAATRAT ® ATad gid & HI
fetas % o1efiT T@T AT g & T 19 % =T (i) ¥ (i) § AR
Fe QTEN SATEIA A W2 g, FeEd & o sEate qur ' &
AT ATHT STUIAT ST a8 IO 9ae 3T 9ol HT ghare g
TAT Hea il G Tater THT AT 6 (o0 Fded Hagd & &7 H
ATAT STTOSAT |
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(iii) AT HTHAT § HEATH 6 FTh 927 ] UH AT | aa9 ¥ A
TETA ohT SITOST ST STt fafga #:7:
T @< (i) AT (i) F ST Wt F7 TG VT ST ot & A
Rred UH W 3= 8, Tad gu T ST, @€ (jii) = orefie foer
I T 39T | Fded ¥ TIeATd HT Srafd wded & Hagd il sarer
Tel AT SO St a% FoF vEr aew sriaees AHfese =0 9 78
ger 78t Zar f et fafAfdse yrrs & forw var |/ s

IBEEL
28.  TIHHAT % A IUSHT & A= F HaATerd THT AT I TS 0 fAT79=T ATaq g |
29. gl A= AW HIF § dgi W AR o GEId AT T SATEL0T 03T STTUAT |

AT o
[aRf 20 (1)]
O & FHATRAT & (g 1A ST ygfaemd
1. % Yo i (TadieE) -

(1) aft IT FHATT FET TR G SHeh FHATAT & o7 1 F9a<d, 2004 &
THATAT O I9T § L ol 5 7% G901 S0l (TAITTH) o el g |

(2) THIT o AT Hal T G G THI-THT T2 TAT AT 6 AT g |

(3) e FRT LRI qATAGT IT o FAQ & T &I 7 JroET ST G,
qRE FoF, HaTAged a7 o STETT AT 7T IS FT ITGY Fd & Al oA
T T TATHe=T FLAT ¢ 7 IQTT TSN o BIAGT T [HEqTE HEATT F FHATLAL

g fFaT ST "
2. wr wgiEwr
TEITT F FHAT UHT SIHT qTIAHT F (q9q MU ST 90I-99T 9% are g [afaie=d $i
Saell
3. e wgfaer

are ferfercaT yefaeT & fore s w90 & Ras Raiia w5 e |
4. e Ien R (TadiEt)

AT o FHATRAT 9 U el A0 RAm=d &7 Fea g S s I o wHardt
¥ fore aug-mwg o ARfsa w0
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5.  3raenrer o< gar

qIS FHATRAT T ATAT AR AT el & Faterd a7 97 FHM | () IR L g1
srte = Sfeaae fas 3T € a7 ST STl & RFGT 7 [Aed G919 & HHATRAT aF
[ERISIGEIIN

6. AT X MAF s

FHATL ST ATHRIT TATSA 6 (70 ITAT FLd g af UH ATAT T e T I1eq L o I
ST ST IS gIT [AfAie=a BT STy |

7. AT arE-gEwr

(1) SUSEAT % AL g gU AT FT FHART ST TRAT H A@THT a8
Hlerar & forg O g, FT UHT oat S A g ATSRAT AT AT FoHAT, K
A Ted gU AEET ST {0 =T A1 qureHe et At o

T |

(2) FTE AT T ATeed Ue T, ST T gRT 9877 G877 92 I410 ST Fal,
SATHLT | AT |

(3) (F) TEATE FT FHART 7 =2 a7 e srafeq fFam @ g 9 g

AIAIRT X | A 6 B saviq U8 v 9T S q97-997 9%
rffesa R ST wer oft €, & w9 B s |

(@) SAqSATeq BT & A o, [EEd T TG 6l T5 g qarel & o
TATE, FHATN T UHT L G2 ST e g1 97 g97 g2 A== fir S a6y,

AYAT ST HAT |

4. TS TEAT & 8q & VAT HTAT AT THA, T TSTH o (Rl avf &l
Fle AqATCT B TG [0 o7 I7 RFma 320 9% UEH B a9 F:7
qHISSIT AT A-EfosTd are T srafed T F6T |
TOSEHLT — TH TRAIH & TASA & (o0 ATt “sided” § €819 & (el FHAR &l A

STANT & 1T §eAT % ST AT T o T el 9 AT ITeh Tohell T IT SATTHART el ol
FATeT TETT AT ATHIT ¢ |

LS.
[aRf=aw 20(2) 3€]
Gel & Suae
1. Q@R gET
TH AT § AAfate ITGY HEATT o GHT FHATRAT il AR Z1AT |
2. gfRsmeTd

TH AAT § T T HIH & F AT FOferd 7 g1 —
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(F) AREfad gl ¥ T 18 & T TATSTaTerd gat Arssd & |

(@) HAT F HIRG a9 & e qedi= AfAfase safy & Fafha gar atea g siv s
AT FHqeT U2 TAdTs T STafey, |7 g1 A7 T qAT STETLTIT ST AT ¢ |

() TSI GEr & Fded 9 f&oars T srater & arad ariord et strHa g |

() ‘ABAqT Gl T THH LA AqTase UGl 6 ST § T FAT F T AT 6T Fraa
EIEGECIE i

(T) ‘TEr & IUTIT Gal, AGAqT Gel, TAtad gel, ST TeT Gel 3T TATATI gl ATHAT
2|

(F) Gafed gar ¥ T 27 ¥ Sheaftua fhsl 3geat & forg aifqaw 16 & @ & # [l
FLATIIA T & GEeT T Hh1T GG [ TG 6l T2 Gal ATHIT ¢ |

3.  geraraAEER

Tl T GEl & SATHL 6 & H QAT qAgl (hAT ST T T ST FHHT TATTLTHAT &1 AT Gal FoL
T o TorT Fersra aTfarsRrT gTeT foneT T i it ger T SR 6T ST |qeharr AT arrae forar s
T |

4,  gel A FA & forg wera wfgardy

(1) &t & orT e 3o T a7 &l 997 S0 Sii¥ €2 & o= 98eq] g Ha® & a1
fA3ers T TRIHIET TeT% & T&eT &l At ST |

(2) ger Fee T a7 w=rw & qee e e gy afeq &1 s T @ 2, g
HS[Z T ST T |

(3) A 39 #T Yo TS FT TRAT Alhd [H9F FaF 6 TTEHIT | SAREHT ATHIA o
HAAT |

5. Q&I & 9T 3 qHTed
(1) Fer ATLTA: UHT I & SEar get aredaias &9 § o SATdl 8, T gl § e 39 faq
STEaT Fded TR0 36T SITaT 8 & Iger fam J8red gt 2 |
(2) =&, TEAATT 3T =T GISAT AT SATH1LT, el & T4 a3 6 o7efie AT el & squredta
T AT F TeqefiT Ted gU el 6 qgel AT TAT gl qohdl |
6. gel &1 A

TH ATLAT § ST=TAT ITATET o HarT 39 STl o Tefie Toret e ot et fohet o Jame it gar
& |TT AT IAk LT T, ATATEATT il T AT i Fls AT STET o UH A9 § fafga & S,
& AL T2 g T 1 ST FHAT |

7. qaTiAgfcd i AT F AT i RIS it I9T § o T AT
(1) T & T&ET &l AT AT (e sl ATLE & AT e el TATHd qgl ahl STUAT |
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TR, Gel TP e o (oI TR AT T o fohel qaed &l SAqAT & T, o
AT T AATALTHAT * AT T TUIA: AT ARG AT STGw1eT of | The T g, 7™ & qouia:
T T ST AFRTLT O TR 74T 747 &, T [Aea 39 g a8, e a & 9997 ©2%
T IFT TaET AT HATAF T AdAT § -

T I8 Y T T FT qaeg St aeTsd qaragicd S g & q9ATq 39 AT &
TaedTe o €41 & fod # 6T 1 g, 39 M stfsra stasrer Feianta &l ST Jehi -

(i) 3o e &t sEfd 67 araq [eae i safer & I\ A< Fle Aford STawreT oned g 3T
s faeae % forg, gdadt wiqs F qedfiq araeas darfagfa f ade v ag darfage ge,

SEERT AT STARTI ST I T [T AT graT ;

(ii) faeaTe &1 srafer & saame % 979

(F) AfSTa FFHA, ST qEAdt Tigw & ddE IH VI AT ST gsar o1, sEeds
HaTAgicd it TG & a8 qATgd gall, Taeqe & @t & I IFT gat &
YT FoFT ST % 10T, 9 ¥ g7 T siT

(@)  FIs AT oI sTaswrer, ST Eeare T Safe o I FT g, S Hdedl ol JiTH o
AW FuTfeq a faware 1 safer & S g3 997 § T 9 sreed har
ST AT HAT T AATAITRAT o LI IH ST HT QAT 9T,

(i) <rrex 7T sraeRTer & et §, fAware T stafer & I, I &l AfSrd STaw1er gf, af 9g
@A T & AL I S SH &A1 § TET ST |

feoqur -- =8 97 % 32T F oI, T & qS8T &l T THAT ST AT o6 39 el o 8 THE F7
&, sraeTs FarTgicg T 9 & aE o 99 $ad qfs 93eq 997 7 98 g a0 S
Fded AW ¥ & AT 2 JTaT &, a8 AT af IATLNT & Fel & orw smaed har g a1 gar &t
AATIIIHAT o AT TT THIT THAT & AT AT AT & forteq & ag At9i=id=a g g & 7t
el FT e ThaT AT a7 a8 STAFT AT T T Tg! (hIT STTUT |

(2) TS FEAT T e HHATLN ANIH AT &, qT SHF ATF I 97T Tl gal, IHh ANIT & 99 AT
TLATA T 5 Al ol SITUIAT |

i e, foheT FHET & AN F g3 T AT |, gEl T Ed S qT, It Haers it T
H, Gl il 3aq T I AT =l TR § =T av |

8. TH WHI HT GeI T T ThIX 6l Gal | Fuiad«

(1) TTF & T&ET & A I Ho[AT STreranrr et off Jahre it gat &1, PrEs s gar o
qieaford &, 0 Aot T F T3 T i gt § gaRatdd HT T, ST 39 JId &l T1g] g

ST FET T G280 Geal &l HAATal HT, Alhd T2 HT T IFd Haadd o7 a7 UH FTIHT

FETH Agl F THAT & |
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(2) afT TF T AT Gel il AL F HAATAd haT STTAT & a7 Gat ade i The 3T AT wed T T

TRIATIT FRIT 3A1Y Gl A T GhTAT U F T AT AATET ThA TIE A ohAT STurT, St feearfa

gl
9.

et e o< <t T &/ aT99 A FRWIR TE0 HIAT

T &1 Tae ford foehcd T STHTOMT & e U2 Gl Tiahd 6l T & 39 oI Hqedl &l h
q GATAT Tgel AT (o TR THTOTTS & HL ol STUEAT sl ST |

10. G&I & TATC g & Tgof A HIRIWT TG HLAT

STTERTET ol ST o (a1, S gat THhid 6l &, Hie AT el 9% AT T H 9267 391
TEl Al STATE & STAHTT o Td HIANE TG0 Al HT T |

11. G&¥ % AGETT & TLATY AqUeAd

(1) ST9 T Toh TeqH STy el Feqe & Tiaia T 3, TT% F7 9267 ST gel il qaried &

AT AAAEAT LT Bl, IFA AIEATT F AT Gl da FT gHalL qgl M ¥ ag AT I8+
el I & faafera &7 SITusft, 71T a8 AGaaq et % 9T, IFd el il (AT oUed g | IFq 9q0eT
Tel o TaeqTT T STATer TETLTI Gl AT STUAT |

(2) T & T3ET  FIET ol T el & JTET 6 I9ATq el § AHGHAFT AqIedd B 92 a8
AT AT FAATE T AT T |

12. QTYTIr :
(1) STTd ATHAT | SAAT AT AATTSITE HILT o6 (o7 Gal SHAT ATATRd 0l ST AT [T AT 3T
EEERECK S ERIRpIE S
(2) BT HUET & 3297 & o foAT Thae & qaq sreart §ar S et 9497 10 A of 1% g,
37 =TT A9 ¥ wirgfera BT smom )
13. Gt T T

T o TaEq] &l HTeried ST il gat gl

() SThRTEAF el

(@) AT ATHEAT gal

() ferere ger

(1) AG-aaT el

(3.) TREfda gar

() SISt et

(T) STETLTI Gl

(=) T g

(=) frgeT ga

(ST) &= T e UGIT o (o7 T & Higal GaeT &l gl

(2) srEaaTelt et
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(3) FTET el

() SASIALTET i

(%)  woqH e et

() sTeFA gl

() ferep e gt (Frefoe)
14.  sT=feds ger

(1) STRfEae el =T g A Tai 2 |

ATHETE Gel [oTIT T T T TaET ST ATATEAT Aol AT SITUIT AT IHHT od LT qgl
STAT © | ShIeA® el HT I[ET ATIH & ¥ H dgl (AT ST Ghal g ¥ 6 gad "ar =l
TATALTHAT o AT TAIHT (HAT STAT & 3T FeAST aY | TN | SATHAH S o AT & |

(2) STH{EHT GEr HLT TIAHN & a9 9T TFd dhl ST Todll, ST FHT Al HILOT JaT ZaT 2,
T AIEATT T T srater, e orfeaml, TEaml oY =7 Feqad] AaF1er qreaierd g, Uh 9807
¥ 99 o AT AR ATLR0EAT oS (& & Afda qgi gl | af¥ary, TEam i s, S
HEAAT qATT AT TAA &, ATH T Gal o &9 § TUAT Agl hl STUIAT |

(3) ATHIEHT Gl Tl AT THTL Al el o AT HIEATIT qg! (AT ST qha T & |

15. faQry srhfen gar :

(1) T39I sTeRfeas gel, ST ATeT0T AR EHF el & (o0 A5l 2, T & qa7 &l T&16hd dal @l T
TR, T 98

(i) ST AT TEET T H GHA AL HAT ¢ AT (A1 7 IS AT § q1edT & & AT o6 GHeT
AT IqT 8, STET IHHT AToavTq (g forarers 981 8 ;

(ii) FeT % BT #, o= HEAT FT HEH Eawrad A7 FgE i gicas To0r #7 T ol JSAE
SHTE § 3ateafd g & o qera &,

(iiii) =T T ATt & forw ot a1 g srEaa Rt ov 39t o forw stufesra g &t sroer
AT |

(2) TF AT H UTE SHT Gal i AATY ATYUE: Ugg fod & sAfers dai giil, otehd, Jafa &
squtedta T sTater &7 9T AT GIAT AT & | 9, ST IFT Geal AT T 1ha g, Jf
AATF g, AT AT FIT ATSRAT AT

16. faQw ggr

29T | AT I AT SAAGNH TTAAV o {70 qA7q o0 T TaTF o Tae, 918 g T i
AT | ST et T o, B gt T ger g

T aHas T gel, AeAfirsd FHATIGR IT Hh1T o T3 &l AT g -
(i) FEIT § AT g a9 IT A& AT T il o q1%
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(ii) T g Ta9rT T FT ITAN FLAT &, AT IFd (AT Gel F FeAT § T a9 AT SATer GaT 7 Hdel
% FATE ATIH AT 8, ATohed I9q TaET 6 Tl HaT 6 I IFA gal i a1 7 (fereh foearta =i
ST (I &l 1 TP o A H [A9T el Hl ATSH7)

17. IG-aa gar

(1) TTH & HEET H F47 % Ted® T a9 & 20 AT AGaad get 20 i it geft ofiT v
STa<r & 10 &7 ua wue o & 10 &7 i a2 7 7R 3y gt |

A5 A9 & o I, T FHAT g BT 3 &7 F yes qof e |Tg & forw 5/3 fa
T FH O, 3! (AT F Fa-au | foFr S |

(2) FTehedT JHTOIST AT ATl 6 ML TT T2 & GG Hl AG-ad7 Gl T ihd il

ST TRt | ForfoncaT STHToTTs & ST=rT T o qa e Al AeArl Mg # TG-aad gel Tiad g ¢

U, TETh & TEATH HEET % WA H§, 9 aF (4 q8ef Iaand g f@Feams & & o
I T2l § T ag % ggr it quied & AT SET Y AT A, AG-aa9 gel T ihd aal
FT, T&TH & HIHA & BISHT ST (A Tehed T TTTERTLT FIT SIRT §4T & o7 quia: ofiT ®mft €9 & 9619
IO g AT 8 |
18. ufafda g&t

(1) afvafdd G ST AS-aa7 Get & el F AT T2 ©, SH FAFAferrad oaf & oTefiq w2 F q3e7
& T=rfehcdlT ST T&qa F 9% T il ST Gl |

(F) ST qRATad gel, S el &l AT T f SATdl &, T9 qg AG-add gal ard
T faefera foraT sromm
(@) TIFT &9 & AT T2 IUTHIT Gal T TRafad gal sl oo srarer 240 &A1 &

STer ARl BRI, T TATad el oF YA & T TAFd qgl #hl ST TR,

ST T T Faq T &1 78 foear™ wa #71 w1 7 2 6 w=@rn =7 iy
THTICT o TAT ATTH ST |

(2) AG-aqT gt AfaFHan 180 f&AT T HAT & T TRATAT FLA ol SATAIT &I AT TAT, Tl
ST Gel AT o ATHIST TSR o [oIT STHNT #0F T2 T 3T IFq TS0 el Holl ATt
FRT A1 T2 § yeriora o T ar |

19. STTiRTa ger
(1) TSI GET SATRTL FTh *F T Al AT & -
(i) T SreqTorsR A T ST ok I, FHATLN 60 &A1 o AT STATH FHT FHITL 2T |

(if) ST ATHA § TTF T TG€F § QU T AW AR 6 ST STl ST 7@ il T9eqr
HT ST 2, ag IO Aq9 q¥ ME g ThH & [o1T IUTSId et T 91 g
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SAARTY F I ST a0 | TOT o 9T JATSd gal @l ararar

srafer

T AAHTIA 30 fa

FAFTIT T AT 30 ® T 39T 7 Fu U srgwrer F fTA
T HEAT...c..oe )
T AR o QAT hl q&AqT

(2) ATATAITF TETF & LA % (10 AT SATIT Gal

(i) ST TTF F T=AAT TETF 6 AT Al TG el sheiet a9 § 30 & gifv |

(i) IFT FHATL FT Pl @TAT, TAF a9 & TIH AT 3 Tq7 Jrs 6 15 A0 6 av fhear #
SUTHIT el o =9 | TR 9ed g |

(iii) TFAAT TG W F AT G UL FHATL HI 9T Gl SN A5 a9 | ST giT, T raf o a1
o6 SRAI 3T 375 aU ol ATed gel Taa-g9 9T H3ahTE G ATHH AT FohT T stfershay o &
afers 7gl grft |

(3) T MY AR hl HHT (FTF o THT &I 9T AT)):

(i) T TR T F9T-997 92 AfAfase Iaiora et st=a" §=934d 2 96di g |

(if) STTErshae AT et ST U H97 § T & GaeF &l T4 f 1 gl &, 180 &7 #if
AT | IuTora ggr 180 Tt & stfer o weliepa &t ST Fehalt, AT Foo T Fa Gal AT ST AT AL
& FATEL, ATATRLT, YT, T, AT T, TUTA ST qTieheara § sadiq ha7 7471 7, 98 T 180 a1 &
ATew B! g |

(iiil) FTT IUTSIT GET U q9 | Ia9 &4 qF STHART 0 ST Tehifl, ST hal T LT T
THI-HHT T2 HATAGId & TEIHF Ggl % THA § [Aied @ |
20. JETYTI Fel :

(1) STETETO Gal 92 el ad & (6T SR Sl 38 aF T (AT ST THIT ST 37 TR

&1 Gel T Aol & AT S 377 ol AT &, T LTF FT gaeq forfad H THTE0r el & (U sraed
T |

(2) STETLTIT et =l AT T AT FqA-g e 6 (1T TGI 6T SITUIAT, ST IFT Ggl AW 6
T=ITehedT STHTOTTST o 0T IoAa < SALATT o AT H THIHd hl T8 g T [hell Hag o6 ATHA §, ST
ST Gl I=ad AETAT & [T AT Tal, At e of, e &1 [T ffad g |

(3) (F) T FHART & AT & or=AT, et ot sy o s gEr & srarer
fAferfera dhmst & sfers 7t grft

(i) = e
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(i) B7 ATE, UH FHAT & ATHA |, ST WFAT 6 AT TFha gar & Taard i arrg o
FNTATE UF a9 il HaT T T Tl & A IFq Qal FT ST S2rer Ffehear THTOTIT gy aafdq
g

(iii) B ATE, Tl FHAT S[ALHANH, FIE IT F0¢ § N g T Faus & ofehiq
HATATITed e T § AT 9 W@l g |

(@) STgl FHATL, T FHAT | 9T, IH THa SATehad STHTeT0 Gal a1q ST < |l
AT FAAT Hl The & FATAT H TAHRA TdT g AT STgi SFT FHATL &l ATTHaT T hd el 9 FH
ST Gal T ha il T2 off, T S & et srater & o srqufera wgar g, P semam
TEl I SAATE % ATA-ATT I8 FA1hd (AT TAT &, SAAIH (F) 6 T AT T SAferah STETemor gar
TFd AT ST gl o, T TF AqaTad qeAfad § 9 ATl w FeaqT [Fyihia FwY, g
AT & ST 95 FHAT STUAT a8 JEAT AT FHAT Aol 1 SITUAT |
(4) TET T wXA & T Feraa STTerahT<l, STATe0r Gal & asia o1 gal [0 srqaterta &f
AT T AAEAT TATH & TLHLOT T HHAT |

21. g3 &
1 (F) T[T Gl FHATGR 0l AlgAT g2 S a1 Siad agi § FF &, Fl 5Hh A Hl ae
o 180 T T srater & o7 qur aa+ 9% UF 9&TT i S[rust |

(@) T Gel FHATGR i UHT AR GaET i ST O GaT 6 I THITq SrEH e o
g, T 29T § ToTehcd T SRS Yoqd i 9% T&TF il ST, ST 45 & 7 stferss 981 gl |

2. I &I, AqH1 AT § TAHlora Tl il STt | S el Snen® Gal dl 3T T il gal
o qieaford B ST Fe At T gel @l Meawar § sfaiad gal &l sad qet Y& fHar

STUATT e 3frerae =TeheaT THTOTST 1T 997 2r |
22. faqa ger -

1. et 29 FHagre 9aeq e a7 S[fad agi § FF gl, T ag & SH o & (o[ Il
TAT o TEE ok A AT T 6 e 6l g § 15 G 98 % a1 88 919 a%, 15 &=
& srafer T gar &t STus |

2. Mg got smetens g gat & Fam sw= et g &7 ggr & ar ateqfera & s
TR |

3. Tuqgca get sraerer ara ® faefera = it STustT |

23. FHATG S T ATGAT TG & ATAF & TAHAGUN I ATHIA

et AfEAT FHAT R 92eT 3T a1 & SaRigll U< oF 3% T = (PEH < gef ofiT siaid
el ST foeT e THTorT & Yoqa e 9% 60 | AT &, ieAfad ) T 6l gel UHh a9 =l
FFTe F o0 AT UH 9T a9 A dF aToh U a9 H1 gl 910, AT Igol 2l, T&TF i ST TR |
TATIY, T LT I AT | TTAT Al gNIT STgl I IARASI o THT Tgol § gf &l S aras
Bl
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24. FETATT Gl

(1) TETATT Gl FHATNGR & (el TaeT HI AR AT ATT & o0 R 3T & Jeie
JaTT T STOA, FfE U ST A7 Aafq T IHE FATAAT FAeT F AIHT | SIEH 6
FROUT g5 B | I8 FA=d FHaIge & UH 9384 &l Iqaed gl [oeeh wded i Thid UHT
FIHTT AT AT o o7 ST ST | STAT 3l AT et s IrfeeRr Haers ar |

(2) STETTATA el STAT el & ATAT ATTSRTLT AT THH | 36T AT 35 3fad I el aad I
Ta&T T ST |

(3) SIEAATA Gl & ToIT I FHATLGE T H2T Gal & Fred a faar et sfaue & vt gt
T FTHAT BRI AT el UHT Aty & T SE7 THar Y&\ F arar 98787 ATl Aaedq®
T, T 6T ST FHT |

(4) SETATA GEl, Gel GTd | Awfcrd qgl 6l SITuIt i et o gt ST o= &l & 919
qfeaferd &t ST Femtl, Tq T8 o UH aieae & TETq el ol Tl sTater 71 o STierh 7 &l |

25. 9 gl

(1) FqFF e T2 Al JWAT TG FT &€ JI TRA A7 Fed | el G O &
TRUTTHEAET HIATAT ITTEAT B | TeAH ToTeohedT ITTEHRTLT o Qe 6 T Sfaara w< &
& TF FqHF el T hl ST | UHT et shaet foiehedT AT AT TaTeed TR o THTT T
&I ! STTUST | SATeeha e A el il sare araa: 21 & T sroarfea afefeafaat § 30
3T T FETe ST Tt g | 3 HATet § a¥ fheT sruteuta w Rafea gar & w9 § forar S |
TIAF Gel T FHATLN I3 o e TG il Sl T ATARAT Tl AIAT STUIT 3T ITHT A
&1 TIRT STUATT |

(2) T FHATL Jv3 FT G2 T3 el GhTHE T F TTET § q1 TqIF el =T Tl gl |
(3) FQAF Fer & TIE & & 0 g1, T FBIF, T, REARAT, eewd, Ja 3

AT, HAASITSEH, HRTHE TN o &9 § A 10T | = Bl il a9 |, greAiieh, aqa®
Tl T TF Aol T (o SO STa qoh TaqreeT ATt I8 F=e 7 &2 of 6 091 & 9&6fa & aw

¥ g €A B, 3 THT Get 7 Y& F3 o o 1o g |
26. Gl N T TRl 5
(1) TET ST 3T 51 § AT STLAT BINIT ST 37T THTL Al s gl aF AT AqAT el 2 |

(2) Far g & oo aardy ggr & zar % e, g6 S 3 981 § FEARgeR & eI
e Tl =ThedT THIOIS 9% 3T IHehl T FAT & 1 q1 91 975 & & Aq7ee® qarer &
forw fAsft 1T & fore =oH & U 67 oeeft fad & sffera st &t o forw gt |

(3) &I S =T 7&l g FHATIIR & GaeT &l Hdd aHl T& sl ST T HRT FA a1l
TTTERTEY T T FHTET g1 ST o Gal & TaaTd 9 SLET I Aled o FHAT 973 6 937 &l
THIH AAEL g AT Tg A Aq9 Gl & (oI SrEeh! ag a18 § To[d T T, HHAT gRiT |

(4) FHATL 72 FT Tl TG T Gal ST 3T Agl § F gHaX g Al dg A aa9 el &

THTT Gl A T FH |
27. gEAadiT gt
(1) TaTadT et e FHAT 973 AT G T3 &l AT gl

(i) FEATT & B a9 A7 T9F T FTeae qar & T H 6 TATq
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(i) STET 39« TF qY AT SATerh sTArer & forg @ ger a7 sfafagis ST #T o1 &, 3T
UHt 39T gEr & IS AT9H A & THAT AT § B a9 AT ATAF qAT T FAA &
T |

(2) Toret ot zom & FEadiT gt e FHAET 91 AT G GEET il TR 9aT o G
0T o | TS TRl d@re STus |

(3) T et Metertera 29T § | UF AT SATe 6 [oT TZT 0l STUIAT, AT
() A AT AT § I8 I7 USATH 37299 i % o0,
(F) qTSTIEa®, AR 37 o AT forad & form,

(1) AT qET AT H FARIF AAT ITH FeA & O st afage =i
TLHTT & T AT H GHT H1 e % o7,

(=) A< AT foer # fordt e, ST a1 i e TIRer | g
T FH A & o, 3w

(F) TET TS GIRT TAT ATHITRA [T FHATL Fea/TehTT TS % ARG HE (ST
EREC IR DIE LT A
(4) FEATUTT aT 1 TG HAT Muterrad Tt  Teaaeia R, i
(F) THATYTT el i AT Teh a1 | AGH1¢T Aigd UH a9 & AT Aol g, (S de TH
AT a9 o sAferray aF el o7 Gl & ATdh & HehiT o] 93T &l §eqT9 | a7 &
O H ATSrd AT 3T

(@) TAeqor FHATLT 3 T TG AT Gh1T G287 il FAAAUT Ggl 6 T AT HFAT 6
T TAT ATAT T A AT T & SO AR ag ATATATT AT AT et 7 A=l T

AT A7 fager § ghae 7al g ;
@) Tef=e & ToReT TmATo 7 MRe A5l ol STTOT ST SHET F1A THT F o7 gaeq| g
T BT ST

(%) TrEATT FHATLN Fr T GaeT AT 1T GaeT A 7 (GQer § BT =T €9 & e
Fre Fataa e aaaadia ggr & s@ter & " Tgi on, ag qgng e Fatea
s & forer et g i an ferefiagfcr a7 vt o Elt o 9= a19eT &1 918 &34 &

forT |k g1

(T) AEAASTT GET &l AT ATAT HHATL Jv3 FT Hls T2 AT HhT 9867 ST 9 qTTET 9T
T A T ATH AT o 1T HEATT § 6T Fild [ [Agd T&T § dwel Teqq FT |
28. AT Fal
(1) TeTa ger T FHATT gv2 9357 &I S| 9= a9 6 [SIod qar @ & A 2,
SEET AFTAT AT o o0 qeartaq Ofa § Sl SIE1 AT 386 Aedsh il [Aeaied Hiid

T AT & forg geaer a1 e TFavy Tad gU SHaETas AT Tl 0T § Iga¥ AeqqT
77 feroreast wforeror & forere ursasy i FA & o yae i Srost |

(2) TTSTHHT ATHRIZA o (GATL | GEITT [ MG A9 < & o0 qea7iia g1 912w |
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(3) FET W= FXA o (1T HeTH TTTerhT<l il (Afere sTedae A7 o7edd= 2T &l THIGT HLAl

R |

(4) FHATL 71 T ATAT ATTHT T TTAT Gel o I (0 0 w1 6 T A se=qa

FAT AR |

(5) LT FET AT el 2l -
(F) T(X TH TeqAF % TorT Fleremy 9w § F2rH g 6 97 § 9 & dg? qeqqe
* form;
(@) AT Gl | ATTHT 6 A9 a9 | AT il 44T [T gt & ;
(1) TE FHART ATTFRET w1 o s et & 13 a1 wree e« Gt & g1+
TN el I AqIRIT TJT ¢ |

(6) STETAT el il ATAFAR AT ST TG =l ST Hhel | &, BT —

(F) TFEUT HAT F AT H 24 7T ; AT

(@) T 91 | AL 919E /I ;

(7) T&TTT TN, Tal @I | TAhiord qgl anl ST |
(8) TeTTT FEI Tohell 7T 3T Yot & AT =l ST Tl g AT Taaw1el digd My
srqutedta &t sfashaw srafer Aremeord: 28 AT ¥ d1.u=.St Bt & stewaa & forw 36 71
o Sfer Aol gl A2 |
(9) FHATL g3 TEET FIT LTI Gal = FaA | A utera a9 ARa wew # [oarfaq
TRIT STTAT STUtera 8 | aver T| T a1 grer et o Siros |
(10) T ITZTHA TETAT Fer | AT & T ATIRET FT TSR Hl FEMH 92 LT T
STSTTET FATMRY ; AT SATeH 6l AT, el HolL AR & I ATHIGT TL T Gal 6 &
H AT ST |
(11) &t ¥ :
(F) AT | AT AT~ MBI AdT &7 H s 9T, HRA hardT AT 3f¥ T

EICIS O RERIEIRRE I L
(@) =T § Fel daaq Afan AT aad & aia< g9 Hgils 9T, T [
AT | Tl STEATT AT AT Al T ;

(3T) Srea= AT AT AATY F o et uTéerzsw A & fow e, g a1
AT et a9 & [A%g GHISTIISI (ohaT SITUIT ST ST gel & a0 Aq=d § FF

el T AR, T Tt F sreefie g |
29. ST @I gl (FEhuar)

AT LRI & (FAHT o AT AT T HHATIT Tl AT |
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30. STEHTM & A A ST gt Aa

(1) TEATT FT IS HHATL ST ATRTT T FHATL & AADTI T AT F LT T &2 T 9T
AT AT 7 97 g7

(2) FRET 73 FT s gaeT ora+ AR sraanrer foar g g2 0 S 8 qia 98l g
AT o T Gel a4 FT ghaTe g |

(3) ST Fer AT Gl ST a7 Aal & T FHANT & T gaeq 3707 (2) § fAfHfae et
THH % T Gel A HT ghaTd g |

(4) TITRT Gl T FHART 72 FT w1 G287 ITRT (2) F ATAR AT Fal aad
ZHATL E |

(5) FHATLN Fv= T Fls T ST ATATHTI el 97 g Thell Gl aa T gHaTe Al g |

31. For srguteuta $it €T :

FHATL gv3 T GG HEATT ol Farall F Fad &l ST A(S a8 Sl F AT el Aied AT
foeT g2t % ui= ad Avea? aquiRd 8, ST % FeTede WTHe & Aqartas aEefaat g a
TAAT ATITRA T FX Q|
32. {47 § I T AT H FeI AaqT & TAIST THa AT

TRt A= o g 31 STl § S 9g 9aT | g, a1 3a97 el Jdd & THqed e SFar forar
I i aE T2 =T AT el 9% a8 Ja& HEATT 9rdl, S84 Tare & dAfgwan 300 o
(e o=t 7 " s forw i am=n R s afgd ot a8 94t § grar sTqana &ar
ST AeATd g 1) % T gat aaw & srerei= o Sroam |

33. FATAghRr T AT 9 S<h AT gt & I I THa JIaT:

Bt =TT 30 foF & srfaeraw & o foer & deat e oo ssdieeor @ fama s
afgd saf® ag Far ¥ grar aqara Ay s aftafera §) stegmdi| e Auem & w0 §
ATEATHAT 9% FATHGT & T9T I TAT | SAOIT Gl il AT o Frad T el aa+ & T
e ST [T SITUAT |

34. Fargy F fog dard gt

LA FHAT & Gal T&T FLA o (o0 HEH TR GIT AT a7 el il ST T qar=g T

£ I ¥ BT ST 3T AT g ¥ AT 300 £ & afirw g 26, T e £ v gh
Fraferger B AT | ST a3 STt S, S 3 For A 4 S A |

35. |ATAGRT & q1 AT T=E
TATHGRT % d78 AT A< @l 90T §, 39 (FI97 % Iq99 I TR AN g S|l ag AT
AT T AT 9T TIH ST HEITH hl TaT § g7 97 |

36. farfaer w7 & arfxr

STET 1 T FHTLTT g7 A1ar g o6 9 Faat 71 y=rew et Bfere et § semaea® fwtears &1
FTLOT g T TS HTLOI T SATHATET F, UHT HAT T 3T UH TIATRT 3T T o FeqTefid Sar
ATIYOT S FT8T S § 37 AT &7 H9er & o 39 Ma9 67 sroeqrsi it 87 47 1902 Fi2
AT |

o< T o vEr g areer e & fomr agufa 3 721 e stroem
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37. Ra==
TH AT o (e & ST wET S (AL AT Heg Seael 27 av are Va1 WAt § v w7 oy
asft FeET % ST ST areTHET g |

1

[*FT.%. 24-8/2017 (FfRramer)/&.15.-1]

AT, AT, ATA LT Ao d (AT 19724T)
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R.968 (E) .- exercise of the powers conferred by section efidrwith section 27 of the Institutes of
Technology Act, 1961 (59 of 1961), the Council,ntithe prior approval of the Visitor, hereby frantles following First
Statutes of Indian Institute of Technology Hydedhb@amely:—

Short title and commencement

(1) These Statutes may be called the First Statutesl@n Institute of Technology Hyderabad, 2017.
(20 They shall come into force on the date of theirljgation in the Official Gazette.

Definitions

(1) Inthese First Statutes, unless the context otisermequires,

)

(@) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;

(b) ‘Authorities’ means the Authorities of the Instiéuds specified in section 10 of the Act;

(c) ‘Building and Works Committee’ means the BuildingdaNorks Committee of the Institute;
(d) ‘Central Government’ means the Government of India;

(e) ‘Dean’ means the Dean of the Institute;

() ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ gans, the Department, School, Centre,
Division and Unit respectively, established by thgtitute from time to time;

(g) ‘Finance Committee’ means the Finance Committebeinstitute;

(h) ‘Head’ means the Head of the Department, Schoahtr€eDivision or such other Unit as the
case may be;

(i) ‘Institute’ means the Indian Institute of Technologlyderabad,;
(j) ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Instiagenay be framed from time to time under
section 28 of the Act;

() ‘Faculty’ meansProfessor, Associate Professor and Assistant BaféRegular and Contract);
(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescriggedramme of the Institute through the laid
down procedure and whose name is borne on theafdite Institute;

(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes

Words and expression used in these Statutes andefioed but defined in the Act, shall have the
meanings respectively assigned to them in the Act.

Meeting of the Board

@
@

©)

The Board shall meet as often as may be necessanpbless than twice during a calendar year.

Meetings of the Board shall ordinarily be convemgdthe Chairman either on his motion or at the
request of the Director or on a requisition sighgadot less than three members of the Board.

Five members including one member from outsideltiséitute, either through personal presence or
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@)

Q)

©)

@

@)

©)
(10)

video conference or teleconference, shall form gomofor a meeting.

All the matters considered at the meetings of tharB shall be decided by a majority of the votes of
the members present including Chairman. If thevaire equally divided, the Chairman shall have a
second or casting vote.

A written notice of the meeting shall be sent by Registrar to every member at least two weeks
before the date of the meeting. The notice shalégshe place, the date, and the time of the megeti
The notice may be delivered by post, electronicl,mmi FAX at the address of each member as
recorded in the Institute and if so sent, shallibemed to have been delivered.

Notwithstanding the provisions of the immediatehggeding provision, the Chairman may call a
meeting of the Board at short notice to considgeat matters.

The agenda of the meeting shall be circulated byRégistrar to the members at least ten days before
the meeting.

Notices for inclusion of any item on the agendatmaach the Registrar at least ten days before the
meeting. The Chairman may permit inclusion of atgyn for which due notice has not been
received.

The ruling of the Chairman in regard to all matteigiting to procedure shall be final.

The minutes of the proceedings of a meeting ofBbard shall be prepared by the Registrar and
circulated to all the members of the Board. Theutgs, along with any amendment suggested, shall
be placed for confirmation at the next meetinghef Board. After the minutes are confirmed, the

minutes shall be signed by the Chairman.

Authentication of the orders and decisions of # Board

All orders and decisions of the Board shall be enticated by the signature of the Registrar.

Other members, power and duties etc. of Senate

(1)

)

In addition to the persons provided in section Lthe Act, the following shall be the members
of the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as mastablished by the Institute.

(c) One or more members of academic from eadheDepartments and Schools, nhominated by
the Chairman of the Senate, for a period of one, y&#ject to a maximum of two persons
from any Department or School.

(d) Two distinguished persons from the indusgsearch & Development, Financial Institutions
and any other comparable organisations, nominajethé Chairman of the Senate, for a
period of two years.

(e) Invitees, with no voting rights, whose prese may be sought during discussion on one or
more items of agenda.

)] Upto five student representatives nominabgdthe Chairman of the Senate, as special
invitees, for a period of one year whose partiégrashall be for the non-evaluation items of
the Senate.

Subject to the provisions of the Act, the Senatdl $stave the following powers and duties:-

(@ As the custodian of all academic affairs of theitate, the Senate is empowered to sanction
academic programs and courses, approve their dsrded any changes thereof, and oversee
their conduct.

(b) It shall set the criteria for the award of academégrees and honors and approve each
individual award.

(c) It shall set the criteria for the termination afidénts' programs and approve each termination
with due deliberation.

(d) In the pursuit of its duties, the Senate is empedén constitute permanent and other sub-
committees, appoint their members and set theirepewhat shall not equal or exceed the
powers of the Senate as a whole.

(e) The Senate may invest the Chairman with powerstilitate speedy decision-making in
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©RCY
(b)

©
(d)
©

®

@

W)

@)

0)
®

()

academic matters. However, all academic decisiodngshe sub-committees and of the
Chairman and functionaries shall be reported tcSgate for confirmation.

() All academic matters related to the selection oélents or participants in academic programs
and courses, and periodic information regardingr fir@gress and completion, shall similarly
be reported to the Senate for its information goutaeval.

(@) The Senate alone may approve changes in the pragfraiady of students.

(h) The creation of new academic departments, schamlscanters or abolition thereof or any
significant changes in the profile of such entitileat are already existing, shall be approved
by the Senate and thereby recommended to the Board.

() Policy and infrastructural initiatives that haveatiag on the research and academic profile of
the Institute shall be presented to the Senate mg@ar basis for its comments and advice,
which shall be non-binding but must be communicadeithe Board.

() The Senate shall have powers to invite such perspersons as may be deemed fit to attend
a meeting of the Senate.

The Senate shall meet at least four tiduesg a calendar year.

Meetings of the Senate shall ordinarily be @red by the Chairman either on his motion or on a
requisition signed by not less than one-third mensbéthe Senate.

The meeting of the Senate shall ordinarily be pesiover by the Director, if present. In his
absence, the Acting or Officiating Director shalkgide over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of taea% shall be decided by a majority of the
votes of the members present including Chairméthel votes are equally divided, the Chairman
shall have a second or casting vote.

A written notice of the meeting shall be sent by Registrar, to every member at least two weeks
before the date of the meeting. The notice shatesthe place, the date, and the time of the
meeting. The notice may be delivered by post,telaic mail, or FAX at the address of each
member as recorded in the Institute and if so st be deemed to have been delivered.

Notwithstanding the provisions of the immediatetgqeding provision, the Chairman may call a
meeting of the Senate at short notice to considggni matters.

The agenda of the meeting shall be circulated byRégistrar to the members at least seven days
before the meeting.

Notices for inclusion of any item on the agendatmeach the Registrar, at least ten days before
the meeting. The Chairman may permit inclusiommf item for which due notice has not been
received.

The ruling of the Chairman in regard to all mattesisiting to procedure shall be final.

The minutes of the proceedings of a meeting ofSthieate shall be prepared by the Registrar, and
circulated to all the members of the Senate. Theutres along with amendments, if any
suggested, shall be placed for confirmation atrtvet meeting of the Senate. After the minutes
are confirmed, the minutes shall be signed by thaiiGan.

In emergent cases, the Director may exercise theepoof the Senate and report the decisions
taken at the next meeting of the Senate.

6. Other authorities of the Institute

In addition to the authorities specified in sectidhof the Act, the following shall be the othettarities
of the Institute, namely:-

(i) The Finance Committee

(ii) The Building and Works Committee

7. Finance Committee

(1) The Finance Committee, hereafter referrecago’Committee’ shall comprise of the following
members, namely :-
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(@ the Chairman, ex-officio;
(b) two persons nominated by the Central Government;
(c) two persons nominated by the Board;
(d) the Director; ex-officio; and
(e) the Registrar shall act as Secretary of the FinQuamittee on ex-officio basis.
(2) The Committee shall —

(@) provide its views and make its recommendationfi¢oBoard either suo-moto or on the advice of
the Board or of the Director on any financial mattdating to the Institute.

(b) provide advice and guidance relating to resourchilization.

(c) perform any other functions as the Board may deftta time to time.

(3) (a) The Committee may ordinarily meet twiceidg a calendar year.

(b) Meetings of the Committee shall ordinarily lmneened by the Chairman either on his motion or
at the request of the Director or on a requisistgned by not less than three members of the
Committee.

(c) Three members including one nominee-member ftioenCentral Government shall constitute
quorum for a meeting.

(d) All the matters considered at the meetinghef€Committee shall be decided by a majority of the
votes of the members present including Chairméthel votes are equally divided, the Chairman
shall have a second or casting vote.

(e) A written notice of the meeting shall be seytlie Registrar, to every member at least two weeks
before the date of the meeting. The notice shatksthe place, the date, and the time of the
meeting. The notice may be delivered by registpast, speed post, courier, electronic mail, or
FAX at the address of each member as recordectimgiitute and if so sent, shall be deemed to
have been delivered.

(H Notwithstanding the provisions of the immedigtpreceding provision, the Chairman may call a
meeting of the Committee at short notice to conrsinigent matters.

(g) The agenda of the meeting shall be circulatethb Registrar to the members at least seven days
before the meeting.

(h) Notices for inclusion of any item on the agemdast reach the Registrar in this behalf, at lesst
days before the meeting. The Chairman may pemuiusion of any item for which due notice
could not be given.

(i) The ruling of the Chairman in regard to all teas$ relating to procedure shall be final.

() The minutes of the proceedings of a meetinghefCommittee shall be prepared by the Registrar,
and circulated to all the members of the Committébe minutes along with amendment, if any
suggested, shall be placed for confirmation atrnibet meeting of the Committee. After the
minutes are confirmed, the minutes shall be sidnethe Chairman.

(k) A copy of the minutes of meeting of Finance Quittee shall be placed before the Board of
Governors in a meeting.

8. Building and works committee, its powers and duties

@)

)

The Building and Works Committee, héteyareferred to as ‘Committee’, consisting of tegs
than five and not more than seven members as magppeinted by the Board, including
Director as an ex-officio member. The committeellshisao be an authority within the meaning
of section 10 of the Act. The Director shall be @mairman of the Committee.

The following are the powers and dutiethe committee:-

(@ It shall be responsible under the direction of Bmard for construction of all major
capital works after securing from the Board theessary administrative approval and
expenditure sanction.

(b) It shall have the power to give the necessary adinative approval and expenditure
sanction for minor works and works pertaining tointenance and repairs, within the
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10

11

®)

(4)

(®)
(6)
()

(8)

grant placed at the disposal of the Institute iergurpose.

(©) It shall cause to be prepared estimates of couitdings and other capital works, minor
works, repairs, maintenance and thelike.

(d) It shall be responsible for making technical seryts may be considered necessary by it.

(e) It shall be responsible for enlistment of suitatd@tractors and acceptance of tenders and
shall have the power to give directions for departtal works where necessary.

® It shall have the power to settle rates not covéretender and settle claims and disputes
with contractors.

The Committee shall perform such other functionthan matter of construction of buildings and
development of land for the Institute as the Baaey entrust to it from time totime.

In emergent cases the Chairman of the Committee eragcise the powers of the Committee.
Such cases shall be reported by him to the Conmenittel the Board at the next meeting of the
Committee and of the Board.

The Committee shall meet as often necessary lhedstttwice a year.
Three members shall form a quorum for a meeting@Committee.

The provisions in these statutes regarding noti€¢@seeting, inclusion of items in the agenda and
confirmation of the minutes applicable to the maggdi of the Board, shall so far as may be, be
followed in connection with meeting of the Commtte

A copy of the minutes of every meeting of the Cotteei shall be sent to the Board.

Officers of the Institute
The following shall be the Officers of the Instaut

0

(ii)
(iii)
(iv)
v)

The Director.

The Deputy Director.

The Deans.

The Heads of Departments.

The Registrar.

Powers and duties of Chairman

(1)

The Chairman of the Board, nominated by the Visitoder clause (a) of section 11 of the Act,
shall have the following powers and duties:-

(@) To fix, on the recommendations of the Selection @uttee, the initial pay of an incumbent
at stage(s) higher than the prescribed minimunegpect of posts to which appointments
can be made by the Board under the provisionsaliftse25 of the Act.

Notwithstanding anything contained above, he dtele full powers to accord protection of
pay in all cases where Board is the appointingaitth

(b) To approve the proposal of the Director to travmioad for official purposes, subject to
guidelines issued, if any, by the Central Governimen

(c) The Chairman shall execute the contract of serbitgveen the Institute and the Director
subject to the condition that the Chairman shall me personally liable in respect of
anything under such contract.

(d) In emergent cases, the Chairman shall exercis@akers of the Board and inform the
Board of the action for ratification.

Travelling Allowances for the Chairman and the memlers

The Chairman and the Members of the Board and otughorities and members of the Committees
constituted under the Act or these First Statuteappointed by the Board or other Authorities st
entitled to travelling allowances and daily allowanas laid down by the Board from time to time, fo
attending the meetings of the Authorities and Cotte®s.
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12.

Director and its powers and functions

@)

)

Notwithstanding anything contained in these FirgttiBes, the Council may appoint an eminent
person as Director on contract for a period noeeging five years, with a provision for renewal for
further periods. The contract of service of theeBior shall be as stipulated in Schedule A:

Provided that every such appointment and term®tiieshall be subject to the prior approval of the
Msitor.

The following are the powers and functions of theeEtor:-

@)

(ii)

(iif)

(iv)

v)

(Vi)

(Vi)

(viii)

(i)

)

(xi)

(xii)

The Director shall have the power to fix, ti,e recommendations of the Selection
Committee, the initial pay of an incumbent at aystaigher than the minimum of the scale
but not involving more than five increments in resipof posts to which appointment can be
made by him under the powers vested in him by theigions of the Act.

He shall have the powers to permit members of anageechnical and administrative staff
for research, training or for a course of instructor for any other purpose considered fit by
him, within India or abroad, subject to such teramd conditions as may be deemed fit and
proper.

He shall have the powers to employ all necessaff, stxcept casual labour, paid from
contingencies and project funds or such other frailable at his disposal.

In exceptional cases, subject to availability ofidg, the Director shall have the power to
create temporary posts with the approval of the irGfan, of not more than two years’
duration on approved scales of pay under repdhi@éd3oard provided that no such post, of
which Director is not the appointing authority, blee so created.

He shall be the ‘Competent Authority’ for all thenployees, as further elaborated in the
Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budgepgsals, annual accounts and annual
audit reports to the Board.

Subject to the budget provisions and further sathifethe powers delegated by the Board of
Governors from time to time, the Director shall daypowers to (i) incur expenditure for
running the Institute, (i) re-appropriate fundgharespect to different items constituting the
recurring budget up to fixed limits without invahg any recurring liability, (iii) waive the
recovery of excess payment, if any, subject tactiraition that such excess payment is not a
result of misrepresentation of the employee, (iwjte off the irrecoverable losses.

He shall have the powers to approve remission duation of licence fee for building(s)
rendered wholly or partially unsuitable.

He shall have all the powers of a head of departrioerthe purposes of rules in the account
code, the fundamental and supplementary rules tiredt mules of the Government in so far as
they are applicable or may be made applicablegatimduct of the activities of the Institute.

He shall have powers to approve and sanction exjppees relating to purchases, services
contracts such as housekeeping, security, outsthurn@mpower, and also advance payment
to suppliers or other parties.

If for any reason, the Registrar is temporarilyaatisfor a period not exceeding one month,
the Director shall take over or assign to any mendjestaff of the Institute, any of the
functions of the Registrar as he or she deems fit.

All contracts for and on behalf of the Institutecept the one between the Institute and the
Director, shall, when authorised by a resolutiontted Board passed in that behalf, be in
writing and be expressed to be made in the nartteedhstitute and every such contract shall
be executed on behalf of the Institute by the Diedut the Director shall not be personally
liable in respect of anything under such contract.



[am 1—&vg 3(i)] WA kT SIS @ STHIROT 47

(xiii) The Director may, during his absence from headgumrauthorise the Deputy Director or
one of the Deans or a senior Professor presemtnction advances for travelling allowance,
contingencies and medical treatment of the stadfsign and countersign bills on his behalf
and authorise him for assuming such powers of Biregs may be specifically delegated to
the Deputy Director or one of the Deans or a seRiofessor present by him inwriting.

(xiv) The Director may, at his discretion, constitute bs@ommittees as may be considered
appropriate.

(xv) In the event of the occurrence of any vacancy & dffice of the Chairman of Board of
Governors by reason of death, resignation or otiserar in the event of the Chairman being
unable to discharge his functions owing to abseilioess or any other cause, the Director
may discharge any or all the functions assignetiegdChairman under Statute 10.

(xvi) The Director may, with the approval of the Boardedate any of the powers, vested in him
by the Act and Statutes to one or more memberbefitademic or administrative staff of
the Institute.

13  Deputy Director

(1) The Board, in the interest of smooth functignaf the Institute, shall have the power to create
one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from agnohe faculty members of the Institute, shall
be made by the Board on the recommendation of tfecfr.

(3) The Deputy Director shall assist the Directosirth academic and administrative work as may
be considered necessary from time to time.

(4) The Deputy Director shall be paid such Allowaemd provided such facilities as may be
approved by the Board from time to time.

14 Deans

(1) The Board shall appoint Dean(s), from among theulfgcmembers of the Institute, for
performing such duties and functions and on suchgend conditions as the Board may decide
from time to time.

(2) The Deans shall be paid such allowances and pridadeh facilities as may be approved by the
Board from time to time.

15. Registrar

(1) The Registrar shall be appointed by the Board am riccommendations of the Selection
Committee constituted under clause (d) of sub-wa(6) of Statute 17 on such terms and
conditions as the Central Government may speaifijnftime to time.

(2) In addition to the role provided in section 19 lué tAct, it shall be the duty of the Registrar —

a) to take action, as may be directed by the Diredtrfill up the vacancies including
casual vacancies of the Authorities of the Insditut

b) to perform such other duties as may be assigpedebDirector.

16.  Classification of members of staff:
(1) The Members of staff of the Institute shalldiessified as follows-

(i) Academic staff shall include Director, DepWirector, Professor, Associate Professor, Assista
Professor and such other academic post or maydiéedkby the Board.

(i) Technical staff shall include Medical Office Engineers, Managers in various areas such as
Telephone Exchange, Printing Press, Foreman, Sigperf¥Vorkshop), Mechanic, Horticultural
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Assistant, Technical Assistant, Physical Trainingtductor and such other technical posts as may
be decided by the Board from time to time.

(i) Administrative staff shall include RegistrtaDeputy Registrar, Assistant Registrar, Accounts

Officer, Internal Auditor, Manager (Facilities), @ity Officer, Private Secretaries, Executive
Assistants, and such other administrative postmag be decided by the Board from time to
time.

17  Appointments and procedures for appointment

1)

)

®3)

(4)

()

All posts at the Institute shall normalig filled by advertisement, but the Board shallenthe
power to decide, on the recommendations of theciirethat a particular post be filled by
invitation or by promotion from amongst the membafrthe staff of the Institute.

If the post is to be filled by advertisemt, the terms and conditions of the post shalidbeertised
by the Registrar and all applications received wwithe date specified in the advertisement shall be
considered for screening and short-listing by thee@ning Committee and further process by the
Selection Committee.

Notwithstanding anything containing irbsstatute (1), if the Board considers it approgrislere
shall be a running advertisement on the web sitth@finstitute for various posts and applications
received from time to time may be considered byahpropriate Departmental Committees and
their recommendations shall be sent to the Direfidortaking appropriate action in accordance
with the procedure for selection laid down by treaRl from time to time.

While making appointments, for varioeserved categories, the Board shall follow the rded
instructions issued by the Central Government ftiome to time in this regard.

All the appointments to various postalshe made by the Board on the recommendationiseof
Selection Committees constituted as follows, namely

(a) Deputy Director(from amongst existing Professors)

(i) Chairman — Director

(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts appriweithe Board of Governors.
(b) Professor:

(i) Chairman — Director

(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts appréwetthe Board of Governors.
(c) Associate Professor Assistant Professor, and eqalent positions:

(i) Chairman — Director

(i) Members - Three from the Panel of Experts apprdwethe Board.

(i) Member— Head of the Department concerned if the post foiciselection is being
made is lower in status than that held by the H#dHe Department.

(d) Registrar:

(i) Chairman - Director.
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(i) Member - Deputy Director or One of the Deans orafd3sor.

(i) Members - Two nominees of the Board, one beingxgert but other than a Member of
the Board.

(e) In-charge, Knowledge Resources and Management:
(i) Chairman - Director.
(i) Members - Three from the Panel of Experts apprdoethe Board of Governors.
(f) Technical and Other Positions at levels higher thafg) categories:
(i) Chairman — Director.
(i) Member - Deputy Director or one of the Deans ora&d3sor nominated by the Director
(i) Members-Two from the Panel of Experts approved by the Badir@overnors.
(iv) Member - Head of the Dept. concerned or the Regisais the case may be.

(g) Deputy Registrar, Assistant Registrar, Accounts Jfcer, Internal Auditor, —Stores
Officer, Engineers, Medical Officers and all otherAdministrative and Technical posts of
Group A category

(i) Chairman - Director or his nominee.

(i) Member -Deputy Director or one of the Deans or Professoninated by the Director.
(iil) Members - Two nominees of the Board.

(iv) Member— Registrar.

(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d), (e) and (f)
and for which the Director is the Appointing Authority, the Selection Committee shall
consist of:

(i) Chairman - Director or his nominee.

(i) Member - A nominee of the Board.

(i) Member - Head of the Department concerned or tlggsRar, as the case may be.
(iv) Member- An expert from the staff of the Institute nominat®dthe Director.

(i) In the case of all other posts, the Directorymat his discretion, constitute such Selection
Committees as may be considered appropriate byhimer.

(6) All the Selection Committee for appointmee to the posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidabed| include one Scheduled Caste or
Scheduled Tribe member or one Other Backward Gieesmber from a panel approved by the
Director.

(7 The Chairman of the Selection Committegy invite an additional expert from approved pgsne
to assist the Selection Committee who shall notigpate in the final recommendation of the
Committee.
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18

19

(8)

9)

(10)

(11)

(12)

(13)

(14)

(15)

1)

)

®)

The qualifications and the relevantiterand conditions of service for the various pestsept
those posts for which the Central Government laywrdqualifications, service conditions, etc.
shall be specified by the Board from time to time.

In the absence of the Director, the g Director, or any member of the faculty of timstitute
who is appointed to perform the current dutieshs Director, shall be the Chairman of the
Selection Committees.

Where a post is to be filled on contraasib or by invitation, the Chairman of the Boafd o
Governors may, at his or her discretion, constisiieh ad-hoc Selection Committees, as the
circumstances of each case may require. The appemtthus made shall be approved by the
Board.

Where a post is to be filled by promntfoom amongst the members of staff of the Ingtitot
when to be filled temporarily for a period not eeding twelve months, the Board shall lay down
the procedure to be followed.

When a post is to be filled by advertieat, the terms and conditions of the appointmieall e
advertised by the Registrar and all applicationseired within the date specified in the
advertisement shall be considered by the Sele@@nmittee.

No act or proceeding of any Selectiom@uttee shall be called in question on the grouhthe
absence of any member or members of the Selechom@ttee.

Candidates selected for interview for @tponder the Institute may be paid such travelling
allowances as may be determined by the Board frme to time in this behalf.

All appointments shall be reported to Buard at its next meeting.

Chair Professors, Joint Faculty, Adjunct Faculty, Ostinguished Faculty, Honorary Professor,
and Visiting Faculty appointments -The Institute may create Chair Professorship(sthvimay be
funded partially or fully from the institute’s owresources or from the funds received from
donations.

The Institute may make joint appointments of facwitho could share his or her time along with
another Institution within or outside the countither for research or for teaching or both, on such
terms and conditions as the Board may in eachaasiee. In the case of a foreign faculty member,
the terms and conditions of appointment shall Hgestt to the guidelines of the Government of
India.

The Institute may from time to time appoint hongratistinguished, adjunct faculty and visiting
faculty at different levels keeping in view the deeof the Institute and the availability of such
persons as are considered necessary. The Boatdraha@ guidelines relating to these appointments
from time to time.

Terms and Conditions of Service of the Employees drDetermining their Seniority

(1) There shall be the following categories of emplayeftthe Institute —

a) Permanent Employees

b) Temporary Employees

c) Employees on Contract

The terms and conditions of service for each ofgheve categories shall be as provided in the
Schedule B.
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20

21

22

23

24

(2) For determining the inter-se seniority of eaygles of different categories for specific purpcagsh
as for the membership of authorities and bodiesidemtial accommodation etc, the Board may
approve the norms and guidelines from time to time.

(3) The employees shall be governed by the Corldulds as detailed in the Schedule C.
Benefits and Facilities for the Employees

(1) The various benefits and facilities shalldvailable to the eligible employees as may be roaat in
the letter of appointments and the nature of spgoimtments held by them, as provided in Schedule
D.

(2) The vacation and leave: The employees ofribiitute shall be entitled to the vacation and/éeas
laid down in Schedule E.

Authentication of Orders and Decisions of the Authdties and Legal Proceedings

(1) All Orders and decisions of the Authorities shadl duthenticated by the signature of the Registrar o
any other person authorised by the Board in thimalhe

(2) The Registrar may sue and be sued in the nathe dnstitute. In the absence of the Registravioen
authorised by the Director in this behalf, the Digdregistrar or the Assistant Registrar shall repné¢
the Institute in legal proceedings; shall sign giegs and other documents and accept processes on
behalf of the Institute in such legal proceedings.

Departments, Schools, Centres Divisions, & othaynits

The Board may from time to time create, continwamkine or close down any academic units such as
departments, schools, research or other centrekiding service centres, divisions on the
recommendation of the Senate.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Diwigio similar unit shall be placed in the chargeaof
Head or Professor-in-Charge who shall be selecteldagpointed by the Director from among the
academic staff of the Institute:

Provided that when in the opinion of the Directbe situation so demands, the Director may himself
or herself take temporary charge of the Head arepiaunder the charge of the Deputy Director or an
academic staff from another department for sucfogeas the Director may decide in each case from
time to time.

(2) The Head shall be responsible for the actiwitimder his or her charge subject to the direcdion
general control of the Director.

(3) It shall be the duty of the Head to see thattdaching, research and development, administratia
other activities and the decisions of the Authesitdf the Institute and of Director are faithfutlgrried
out. He or She shall perform such other duties ag le assigned to him or her by the Director.

Institution of Fellowships, Scholarships, Assistarghips, Medals and Prizes

(1) The Board may institute from time to time Fal&hips, Scholarships, Assistantships, Medals and
Prizes for awarding them to its students at un@ehggte, postgraduate, research and post-doctatal an
other levels.

(2) The Institute shall decide the value, numbeat aonditions of award for each of them from time to
time.
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25

26

27

28

(3) In addition to the funds of the Institute fdretabove mentioned purposes, funds received from
donations may also be utilised.

Fees and Other Charges payable by the Students

(1) The students admitted to the various programmes ®natuition fees at the time of first admission
and thereafter every academic year for pursuingptbgramme to which he or she is admitted, as
may be prescribed by the Board as per the policiddd by the Council from time to time.

(2) The Director shall decide in consultation with t&enate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance tantbatorious students.

Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postigted and research scholars shall reside in the
Halls of Residence and Hostels built, managed,grised or otherwise by the Institute:

Provided that in exceptional cases, the Directoy permit a student, scholar or  fellow to reside
outside the campus of the Institute on such camdiis may be laid down from time to time for this
purpose.

(2) Every resident in the Halls and Hostels shall abigiethe rules laid down by the wardens with
approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a wardehsach number of associate wardens and other
staff as may be determined by the Director frometimtime.

(4) The offices of warden and associate warden shalhdid by the members of the faculty of the
Institute. The appointments shall be made by threddor for such period as he or she may decide.

(5) wardens and associate wardens shall be paid slostaaces and provided such facilities as may be
approved by the Board from time to time.

(6) The Board may decide to create such coordinatiajtfafor the Hostels and Halls of Residence as
may be necessary.

(7) The conditions of residence of students, levyinfeet for residence and of other charges as atso th
management of the Halls of Residence and Hostalslshin accordance with the rules approved by
the Director.

Conferment of Honorary Degrees

(1) All the proposals for the conferment of hongrdegrees shall be made by the Senate and shall
require the assent of the Board before submissidinet Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of tbar8® may submit, on behalf on the Board, such
proposal to the Visitor.

Withdrawal of Degrees

(1) The Senate may by a special resolution passed mgjarity of not less than two-thirds of the
members present and voting, recommend to the Bdlaedwithdrawal of any degree or academic
distinction conferred on or any certificate or dipla granted, to any person by the Institute fordgoo
and sufficient reason :

Provided that no such resolution shall be pass@itiainotice in writing has been given to thatguer
calling upon him to show cause within such timeray be specified in the notice why such resolution
should not be passed and until his objection, ¥, @amd any evidence he may produce in support of
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30

31

32

33

34

35

them, have been considered by the Senate.

(2) The Board shall consider the recommendation ofSheate and pass final orders relating to the
withdrawal or otherwise of the degrees, diplomastificate or the academic distinction as the case
may be.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and students’tipgmation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing fldit§pfor such promotional activities.
Knowledge, Resources and Management

(1) The Institute may provide for creation of suitabfizciliies for Knowledge, Resources and
Management purposes to cater to the needs of theeatc staff, students, researchers and others
engaged in academic, management and administratiruits including the process of Technology
Enhanced Learning Programmes, through contemponaans and methods in electronic and print
form.

(2) The Institute while providing suitable faciéis and structure may also lay down the norms and
necessary guidelines for this purpose.

Resource Mobilization and Corpus or Endowment Fud

(1) The Institute may raise its own resources frifferent sources such as Consultation, Donations,
Continuing Education, Distance Education, etc.hsd some of its additional needs may be met from
such funds.

(2) The Institute may create its own Corpus Fun&mdowment to credit donations, wherever necessary
to do so, savings from different funds and sourees] manage the funds through a structured
system.

(3) The Board may create such suitable structimethe aforesaid purpose as it may deem apprepriat
with due accountability.

Continuing Education Programmes

The Senate may create suitable structures and quoeeto offer Continuing Education Programmes by
the Institute. It may lay down suitable norms aniiglines in this regard.

Technology Enhanced Learning Programmes

The Board may create suitable structures and puwesdto promote Technology Enhanced Learning
Programme and also the Board may lay down neceasamnys and guidelines in this regard.

Creation of Entities to Promote Academic and Reseah Excellence

The Board may lay down suitable norms and guidsliioe establishing entities such as Special Purpose
Vehicle (SPV), under section 8 of the Companies, 26tL3 and Societies Registration Act,1860 (21 of
1860) to promote Academic and Research Excellence.

Interpretation of the Statutes

The decision of the Board on all questions relatmghe interpretation of these First Statutes el
provisions therein shall be final.
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SCHEDULE A
See Statute 12(1)
CONCTRACT OF SERVICE OF THE DIRECTOR
An AGREEMENT for service made this...........ccmmeeeeeiiiiieeennnne Lo e, date of

(herein after called the appointee) of the one gadt the Indian Institute of Technology, Hyderaliadorporated under
the institutes of Technology Act, 1961 (Act 59 861) as amended from time to time (hereinafteedathe Institute).

"WHEREAS in terms of section 17 (1) of the Insgsitof Technology Act, 1961 (hereinafter called An#) and sub-
statute (1) of statute 12 of First Statutes ofidndnstitute of Technology Hyderabad, 2017 (heattar called Statutes),
the Council of the Institutes of Technology referte in the Act (hereinafter called the Counciliiwihe approval of the
Visitor, has been pleased to approve the appoirtmthe appointee as the Director of the Institatecontract for
.......................... years and the apmmnbas accepted such appointment upon the termsamditions hereinafter
appearing.

NOW THESE PRESENTS WITNESSETH and the parties beegpectively agree
as follows:-

[1] This agreement of service shall be deemelalve been entered into subject at all times égptiovisions of the
Act and Statutes covering the Institute as in foircen time to time as applicable to permanent comdid
employees.

[2] The appointee shall be on service undepeement for a period of ..... years

with effect from ............ ..... that is datkjoining the post. Provided that if the appoint#econclusion of the
period of service mentioned above is below 70 yeamge, his or her service shall continue till thet date of
the academic year in which the appointee concltidessaid period of service or till he attains tlye &f 70,

whichever is earlier.

[3] The appointee shall be the Principal acadeand Executive Officer of the Institute and settve Institute as the
whole time Director of the Institute with powersdasiuties provided in the said Act and Statutes.

[4] The appointee shall devote his whole tbmé¢he service of the Institute and will be subjecthe Conduct Rules
and other provisions of the said Act and the StastuAny information obtained by appointee duringiror
connection with his service and the work upon whiehs engaged shall be treated as secret andleatifil and
appointee shall abide himself or herself according|

[5] During the period of his service except @spect of any period of suspension and also ofpamypd of leave
without pay. the appointee shall be entitled subjecthe Indian Income Tax to an iait pay of Rs..........
provided that if any time the appointee proceedsdeputation out of India his pay and allowancesnduthe
period of his deputation will be such as may beidtd by the Board of Governors. In addition, tp@antee
shall draw allowances like Dearness Allowance, Ctynpensatory Allowance etc. as maybe admissilole fr
time to time as per rules of the Institute.

[6] During his or her service under these pnesthe appointee, if on deputation from anothstitiution; be governed
by the terms and conditions of the parent institutdf the appointee. In all other cases, the appeishall be
governed by the New Pension Scheme (NPS) of the@ment of India, as applicable to the employeethef
Institute.

[71 Notwithstanding anything hereinbefore @ined, the appointee shall, unless otherwise dedigethe Institute,
be entitled to receive the whole or in part as tmayletermined by the Institute, the benefits of iamgrovements
in the revision of pay and in retirement benefitattmay be effected by the Institute. He or Shé aldo be
eligible for any improvements in any other condism®f the service of members of the staff of Ingit

[8] The appointee shall be entitled to leags@admissible to permanent non-vacation employedsedinstitute under
the Rules framed or as may be framed by the Board.

[9] The appointee shall be entitled to fureidHree of licence fee accommodation in the cangfuke Institute as
may be sanctioned by the Board of Governors ofriktitute. In case, the appointee is requireddy sutside the
campus, the Board shall decide the arrangemerdynents for the accommodation befitting the posité the
Director, outside the campus.

[10] The appointee shall be eligible for prigiéein relation to medical attendance and treatmsmrovided for by the
Rules framed or may be framed by the Board foethployees of the Institute.
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[11] The appointee shall be paid travelling exgsnior joining the Institute as admissible to aficef of the Central
Government of equivalent rank under the Transfavélting Allowances. Rules of the Central Governtnen
deeming the appointment of the appointee as orsfeain the public interest. If the appointee @guired to
travel in the interest of Institute work, he sHal entitled to travelling allowance on the scalevited for in the
Travelling Allowances Rules of the institute inderfrom time to time.

Similarly, the appointee shall be entitled to le&nael concession for visiting his hometown asthe Rules of
the Institute.

[12] Any amount received by the appointee fromksoand articles published by him at his cost shalleft to him as
an encouragement for continuing his work in thaéliHe would also be allowed to do consultancy r=atain
benefits of the same as per rules laid down byBitwrd from time to time.

[13] The service of appointee may during the pemd contract, be terminated by the Institute at tme by three
calendar months notice in writing given at any tiduging service under this contract without anyseaassigned.
Provided always the Institute may in lieu of theicm herein provided to give the appointee a sujnivalent to
the amount of his basic pay for three months.

The appointee may terminate his service by givinthé Institute three calendar months notice itimgi

[14] The appointee will be allowed the status aifBssor of ................... , to take part in teaching aadearch in the
Department of .........cccccciiiiiiiine e of the Institute.

[15] In respect of any matter for which no proeisihas been made in this agreement, the appoinétiebe governed
by the said Institutes of Technology Act 1961 agaded from time to time and the Statutes made uhear for
time being in force.

IN WITNESS WHEREOF on the day and the year firsivabwritten, the Chairman of the Board of Goverrafrs
the Institute and hereinto set his hand and theiafge has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemor

Indian Institute of Technology Indian Institute of Technology, Hyderabad

In the presence of Signature of

Witnesses with addresses.

Signed and delivered by the Director, IIT Hyddad.

said appointee

In the presence of Signature of

witnesses with addresses
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SCHEDULE B
[See Statute 19(1)]
The Terms and Conditions of Service of the Employes
1. Permanent Employees

(1) Every appointment shall be subject to the conditltat the appointee is certified as being in sonedlth
and physically fit for the service, by a medicatremity nominated by the Board : Provided that Bward may for
sufficient reasons relax the medical requirementsny particular case or cases or dispense with suedical
examination in any case or class of cases sulgextdh conditions, if any, as may be laid downHzyBoard.

(2) The age of superannuation of the employees shakdpdated and prescribed in accordance of thersmfe
the Government of India in this behalf from timditoe and as adopted by the Board.

3) Subject to the provisions of the Act and the Sestuall the appointments to permanent position®utite
Institute shall ordinarily be made on probationdqueriod of one year after which period, the apiga, if confirmed,
shall continue to hold office subject to the pramis of the Act and the Statutes, till the endhaf tmonth in which
attains the age of superannuation, as may be greddrom time to time.

(4) The appointing authority shall have the power tterd the period of probation of any appointee farhs
periods as may be found necessary but not exceddiogyears, provided that if, after the extendedique of
probation, the appointee is neither confirmed nierservices terminated, he shall be deemed to bargnued on
temporary basis, and then his services may theterdpginated on a month’s notice or on a payment ofcath’s
salary thereof.

(5) The Appointing Authority shall have the power toménate the services of any member of the staffiovit
notice and without any cause assigned during thiegef probation.

(6) Where the Board considers that in the interesttuafents and for the purposes of teaching and myyittie
research scholars, any member of the academicsttatfld be re-employed after superannuation, it magmploy
such a member till the end of the semester or as@dsession as considered appropriate in the cstamies of each
case. Provided that in no circumstances such mestt@l be re-employed for any purposes other thase of
teaching and research.

@) Where it becomes necessary to re-employ any suchberebeyond the end of the academic session, the
Board may, with the previous approval of the Visite-employ any such member for a period uptoetlyears in the
first instance and up to two years thereafter andoi case exceeding the end of the academic semsidrich attains

the age of 70 years. Provided that in no circuntsta such member shall be re-employed for any gespother than
those of teaching and research.

(8) A permanent employee of the Institute may resigrretire from services by giving to the Appointing
Authority three months notice provided that the @ppng authority may for sufficient reasons eithieduce this
period or call upon the employee concerned to nastitill the end of the academic year or semestavhich the
notice is received. Retirement or other benefilde in accordance with the provisions of Goweent of India as
applicable from time to time.

2. Temporary Employees

Q) The service of a temporary employee shall be liableermination at any time by notice in writingvgn
either by the employee to the Appointing Authomdtyby the Appointing Authority to the employee. Tperiod of
such notice shall be one month, unless otherwisgeddgo by the Institute and the employee.

(2) The other terms and conditions of service of sucipleyees shall be such as may be specified by the
Appointing Authority in the letter of appointment

3. Appointments on Contracts

(1) Notwithstanding anything contained in theshedule, the Board may in special circumstangagoiat an
eminent person on contract for period not exceefliggars, with a provision of renewal for furtheripd, provided
that every such appointment and terms thereof stitgjghe prior approval of the Visitor.
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(2) Subject to the provisions contained in the Act,Beard may appoint any person on contract in tleeifipd
Scales of Pay and on terms and conditions appédabihe relevant post for a period not exceedive fears with a
provision of renewal for further period. For makisuch appointments, the Chairman of the Board mialyis or her
discretion, constitute such ad hoc Selection Cotaestas deemed fit and proper.

3) Notwithstanding anything contained in these schediile Council may appoint an eminent person as the
Director on contract for a period not exceeding firears, with a provision for renewal for furtheripds, provided
that every such appointment and terms thereof bleadlubject to the prior approval of the Visitor.

SCHEDULE-C
[See Statute 19 (3) ]
Conduct Rules for the Employees
Application
1. The provisions contained in this Schediiiall apply to all the employees of the Institute
Definitions

2. In this Schedule unless the context othervasgires-

(a) "Competent authority" means:-
0] "The Board of Governors" in the case of the Directo
(ii) "The Director” in the case of all other employees.

(b) "Members of the family" in relation to an eloyee includes-

(i) the spouse, child or step-child of such Epee residing with and dependent, and such otbgenidants as
may be permitted under the Central Government Raesrective in this regard.

(c) Service" means service under the Institute.
General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shatlengage directly
or indirectly in any trade or business or any otiverk which may interfere with the proper dischaojeluties, but
the prohibition herein contained shall not apphatademic work and Consultative Practice or anydpnéneurial or
any similar activity undertaken with the prior péssion of the Institute, which may be given subjex such
conditions as regards the acceptance of remuneratid conditions as may be laid down by the Bdameh time to
time.

4. (a) Every employee shall at all times maintairsaibte integrity, devotion to duty, and do nothitigat is
unbecoming of an employee of Indian Institute ofArology Hyderabad, and also be strictly honestianpartial in
his official dealings.

(b) An employee should at all times be courteous indaalings with other members of the staff, studemd
members of the public.

(c) Unless otherwise stated specifically in the terrhappointment, every employee is a whole-time erygdoof
the Institute, and may be called upon to perforchsduties, as may be assigned by competent aythbetond
scheduled working hours and on closed holidays Smddays. These duties shall inter-alia includendtiace at
meetings of committees to which appointed or rexfLiby the Institute.

(d) An employee shall be required to observe the sdbedduours of work, during which must be presenthat
place of his duty, unless required to be elsewbarduty.

(e) Except for valid reasons or unforeseen contingsnai® employee shall be absent from duty withoiarpr
permission.

(H No employee shall leave station except with theviptes permission of proper authority, even duriegvie or
vacation

Taking Part in Politics and Election

5 (i) No employee shall take part in politics or &ssociated with any party or organisation whadkes part in
political activity, nor shall subscribe in aid @s#st in any manner any political movement or dgtiv
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(i) No employee shall canvass or otherwiserfete or use influence in connection with or taketpn any election
to legislative body or local authority: Providedtltan employee of the Institute qualified to vatswch election may
exercise right to vote but where so does, sha# giv indication of the manner in which proposegaie or has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanctb the competent authority, own wholly or in paot
conduct or participate in the editing or managihgmy newspaper or other periodical publications.

(2) No employee shall, except with the previous sanctid the competent authority or any other authority
empowered by it in this behalf, or in the bona fitischarge of duties, participate in any mediavitgtor contribute
any article or write any letter either anonymouslyin own name or in the name of any other perspmarty
newspaper or periodical :

Provided that no such sanction shall be requireti¢h media participation or when such contribut®of a purely
literary, artistic or scientific character.

Note: Subject to the restrictions noted below, membersthef staff are at liberty, without any sanction as
contemplated above, to publish their original stifien literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in @ocument published anonymously or in own name d@héname
of any other person or in any communication tortiedlia or in any public utterance, make any statémefact or
opinion-

0] which has the effect of an adverse criticism of aagrent or recent policy or action of the Insggubr

(i) which is capable of embarrassing the relations éetwthe Institute and of the Central Governmerargr
State Government or any other institute or orgaioisar members of the public:

Provided that nothing in this paragraph shall agplyny statements made or views expressed by atogee in
official capacity or in the due performance of thaies assigned.

8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) below, nolamp shall, except with the previous sanction haf t
competent authority, give evidence in connectioith any inquiry conducted by any person, commitieauthority.

(2) Where any sanction has been accorded under subrppha (1), no employee giving such evidence shall
criticise the policy or any action of the Instititethe Central Government or any State Government.

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any authaappointed by the Institute, by Parliament or &yState
Legislature; or

(b) evidence given in any judicial inquiry; or

(c) evidence given in any departmental inquiry ordered by the Institute authorities.

9. Unauthorised Communication of Information

No employee shall except in accordance with anyeg@ror special order of the competent authoritynathe
performance in good faith of the duties assignearaunicate, directly or indirectly, any official clament or
information to any person.

10. Gifts

No employee shall, except with the previous sanatibthe competent authority, accept or permit spoar any
other member of family to accept from any persdreothan relations any gift of more than 'triflimglue.' The
interpretation of the term 'trifling value' sha#t the same as laid down in Central Civil Servi¢gsnduct) Rules
1964 as amended from time to time.

11. Private Trade or Employment

No employee shall, except with the previous perimissf the competent authority, engage directlyndirectly
in any trade or business or any private tuitionuadertake any employment outside official assignsien
Provided that the above restrictions shall not ypplacademic and other related activities mentidneclause 3
undertaken with the prior permission of the competuthority which may be given subject to guidesin
framed by the Board.
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12. Vindication of Acts and Character of Employees

No employee shall, except with the previous sanotibthe competent authority, have recourse to@owyrt of
law or to the press for the vindication of any @il act which has been the subject matter of adveriticism or
an attack of defamatory character: Provided notlvinthis rule shall be deemed to prohibit an empéfrom
vindicating private character or any act done ingie capacity.

13. Marriage

No employee who has wife living shall contract dmestmarriage without first obtaining the permissudrthe
Board of Governors notwithstanding that a subseguomanriage is permissible under the personal aligioas
law for the time being applicable.

14. Representations

(&) Whenever an employee wishes to put forth daync or seeks redressal of any grievance or ofvargng
done, must forward case through proper channelshall not forward any advance copies of request o
application to any higher authority, unless thedowuthority has rejected the claim, or refusekfebr
the disposal of the matter is delayed by more these months.

(b) No employee shall be signatory to any joirgresentation addressed to the authorities for ssdoé any
grievance or for any other matter.

15. Punishment, Appeals, etc.

An employee shall be governed by the provisionshef relevant rules regarding imposition of penaltier
breach of any of these rules and preference ofadppgainst any such action taken.

16. Disciplinary action:
Suspension The Director may place a member of the staff agtpd at the Institute under suspension:
(&) where a disciplinary proceeding against himtemplated or is pending; or
(b) where a case in respect of any criminal aféeis under investigation or trial.

17. During the period of suspension, the member ofstadf shall be entitled to the payments as perrties in
Government of India in this regard.

18. Disciplinary proceedings:All disciplinary proceedings shall be conducteddaing the Rules and Orders of the
Government of India.

19. Penalties The following penalties may, for good and suffiti reasons and as hereinafter provided, be imposed
on any member of the staff;

(i) Censure;
(i)  Withholding of increment(s) or promotion;

(i)  Recovery from the whole or part of any pecuniassloaused to the Institute by negligence or brefich
orders,

(iv)  Reduction to lower service, grade or post or limwaer time-scale, or to a lower stage in a tinvals;
(v) Compulsory retirement;
(vi) Removal from service which shall not be a disdiealiion for future employment under the Institute;

(vii) Dismissal from service which shall ordinarily bdiaqualification for future employment under the
Institute.

20. Imposition of penalty:

(@) Anorder imposing on any member of the staff any ef penalties specified at paragraph 19 (i) to (iii)
above shall be passed by the Appointing Authoritgrathe member of the staff concerned has been
given an opportunity to make a representation éoAhpointing Authority.

(b)  An order imposing on any member of the sty of the penalties specified at paragraph Otdgi (vii)
above shall be passed by the appointing authoftéy an enquiry has been held and the member of the
staff has been given reasonable opportunity of gigpwaause against the action proposed to be taken.

21. Notwithstanding the above provisions, it shall hetnecessary to follow the procedure mentioned@aiothe
following cases :-

(@) where an employee is dismissed or removeddarced in rank on the ground of conduct whichledto
his or her conviction on a criminal charge;
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(b) where the appointing authority is satisfiedttfor some reason to be recorded by that aughoriwriting,
it is not reasonably practicable to give to thaspa an opportunity of showing cause; or

(c) where the Visitor is satisfied that in théeirests of the security of the State, it is noteghent to give to
that person such an opportunity.

22. Appeal

A member of the staff aggrieved by any order impggpenalty passed by the Director shall be entitted
prefer an Appeal to the Board against the ordemeinber of the staff aggrieved by any order pasyeithd
Board against him inflicting a penalty on him shadl entitled to prefer an Appeal to the Visitor iagathe
order.

23. Time limit for filing appeal

No such appeal shall be entertained unless ithsngted within a period of three months from theedan
which appellant receives a copy of the order agukeadainst:

Provided that the Appellate Authority may entertiie appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@dt submitting the appeal in time.

24. The authority with whom an appeal against an ona@osing penalty lies may, of its own motion orearthise
call for the records of the case in a disciplinargceeding, review any order passed in such a aadeass
such orders as it deems fit as if the member othi concerned had preferred an appeal agaioktaualer :

Provided that no action shall be initiated morenthix months after the date of the order to beensgd.

25. Notwithstanding anything contained in this Schedtlie Visitor may, on own motion or otherwise aftafling
for the records of the case, review any order wigahade under this Statute or is appealable theer, and-

(@) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reduce o enhance the penalty imposed by the order,

(c) remit the case to the authority which madedrder or to any other authority directing suattbfer action
or enquiry as considered proper in the circumst&moé¢he case, or

(d) pass such other order(s) as deemed fit.
Provided that:

0] an order imposing or enhancing a penalty shallbmpassed unless the person concerned has
been given an opportunity of making any represantatgainst such enhanced penalty;

(i) If the Visitor proposes to impose any of the peaealspecified in clause (iv) to (vii) of paragraph
19 in a case where proper enquiry has not been dsddthereafter on consideration of the
proceedings of such enquiry and after giving thenbver of the staff concerned an opportunity
of making against such penalty, may pass such @)das may be deemed fit.

26. The decision of the Appellate Authority under paiegudy 22 or 24 shall, subject to the provisions arfagraph
25, be final.

27.(1) When a member of the staff of the Instituteovilas been dismissed, removed or suspended isateithsthe
appointing authority or the appellate authoritytth&rected reinstatement shall consider and make a
specific order -

(a) regarding the pay and allowances to be patdeéanember of the staff of the Institute for theipd
of absence from duty; and

(b) whether or not the said period shall be treated period spent on duty.

0] Where such authority holds that the member of th sf the Institute has been fully
exonerated or in the case of suspension, thatstwelly unjustified, the member of the
staff of the Institute shall be entitled to fullypand allowances to which he or she would
have been entitled had he or she not been dismissembved or suspended, as the case
may be, and the period of absence from duty sleattdémated as a period spent on duty for
all purposes :

(i) Provided that in case an employee had been placder suspension due to pendency of
disciplinary proceedings and has been imposed athegenalties specified in clause (i) to
(iii) of paragraph 19, the entire period of suspemshall be treated as wholly unjustified
and shall be entitled to full pay and allowanced e entire period of suspension shall be
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treated as duty for all purposes.

(iii) In other cases, the member of the staff of thetlistshall be given such proportion of
such pay and allowances as the authority may pbescrProvided that the payment of
allowances under clause (i) or clause (ii) shallsbject to all other conditions under
which such allowances are admissible.

In cases falling under clause (iii), the periochbsence from duty shall not be treated as a
period spent on duty unless such competent augtepécifically directs that it shall be so
treated for any specified purpose.

Interpretation

28. The decision of the Board on all questions relatothe interpretation of these provisions of tbieeslule shall
be final.

29. Wherever the Conduct Rules are silent, the rele@avernment of India Rules shall be followed.

SCHEDULE-D
[Statute 20 (1)]

Benefits and Facilities for the Employees of the Btitute

1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Negnstlon Scheme (NPS) of the Central Government
introduced throughout the country with effect fréme £ January, 2004 for its employees.

(2) The details of the Scheme shall be as notifiechbyGentral Government from time to time.

(3) In case Central Government decides to introducectingr scheme of retirement or death benefits that
provides for pension, family pension, retirementdaath gratuity, and other benefits, the benefits o
liberal provisions may be extended to the employdeise Institute.

2. Insurance Facility

The employees of the Institute shall be coveredeusdich Insurance Policy as the Board may deci®a fr
time to time.

3. Medical Facility
The Board has to lay down its own norms for medbeadefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendeth $ieave Travel Concessions as the Central Governme
may decide for its employees from time to time.

5. Vacation and Leave

The Board may frame Rules relating to the Vacatind Leave in respect of the employees of the uistitin
case norms notified by Government of India are mldveral, the benefits of liberal provisions may be
extended to the employees of the Institute.

6. Travelling and Daily Allowances

The employees when they undertake travel for @ffipurposes shall be eligible to the travelling aladly
allowances as may be decided by the Board.

7. Residential Accommodation

(1) Subject to availability, an employee of the Inggétweligible for residential accommodation in tlenpus may
be allotted house or apartment for residentialsudgect to such conditions as may be laid dowrheyRoard.

(2) The allotments of accommodation shall be in acamdawith the Rules that the Board may frame frametto
time.

(3) (a) An employee of the Institute who has been t@itbhouse or apartment, shall be charged liceresatféhe
rate approved by the Board including such otherggsmas may be decided by it from time to time.
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(b) In addition to the license fee, charges forematlectricity and any other service rendered| shal
recovered from the employee at such rates as mdgteemined by the Board from time to time.

(4) The Board may allot furnished or unfurnishedaaamodation without levying any license fee or legysuch fee
at concessional rates to any category of staiffcibnsiders it necessary to do so in the intavétie Institute.

Explanation: - For the purpose of this Statute, the expres&dint” means to grant a license to an employethef
Institute to occupy a house or a portion thereofed or leased by the Institute, for use as resilen

SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shallyafapall employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise reguli
(@ ‘Commuted Leave’ means leave as provided undeigpapa 18.

(b) ‘Completed years of service’ means continuous seraif the specified duration under the Institute
and includes periods spent on duty as well as pntddon and extraordinary leave.

(c) ‘Earned leave’ means leave earned in respect @fgmespent on duty.

(d) ‘Half-pay Leave' means earned in respect of comsplatears of service calculated according to the
provisions hereinafter contained.

(e) 'Leave’ includes earned leave, half-pay leave, comenh leave, leave not due and extra-ordinary
leave.

() ‘Sabbatical Leave’ means leave granted to any membthe Teaching Staff or Faculty members
referred to in Clause (a) of Statue 16 for anyhefdbjects mentioned in paragraph 27.

3. Right of Leave

Leave cannot be claimed as of right and when thgeegies so demand, leave of any description may be
refused or revoked by the authority empowered totizn the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to tharBdy the Director and to the Director or to a rhem
of the staff designated by the Director by the nthembers of the staff.

(2) Leave may be sanctioned by the Director or by a begnof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, hetDirector can avail himself of casual leave o hi
own authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which kag such is actually availed of and ends on tlye da
preceding the one on which duty is resumed.

(@ Saturdays, Sundays and other holidays or the wacatay be prefixed as well as suffixed to leavgesib
to any limit of absence on leave prescribed undeheategory of leave.

6. Combination of leave

Except as otherwise provided in this Schedule, king of leave under these provisions may be graimed
combination with or in continuation of any othendiof leave, subject to any limit on the aggregqtedod of
absence, as may be prescribed in such cases.

7. Grant of leave beyond the date of retirement and inhe event of resignation
(1) No leave shall be granted beyond the date on waitiember of the staff must compulsorily retire.

Provided that the authority empowered to grantdeanay allow any member of the staff who had
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been denied earned leave in whole or in part cowt of exigencies of service, the whole or any
portion of the earned leave so denied even thougkiénds to a date beyond the date on which such
member of the staff must compulsorily retire :

Provided further that a member of the staff whas®ise has been extended in the interest of public
service beyond the date of his compulsory retirédnraay be granted earned leave as under:-

() During the period of extension any earned leaveiduespect of the period of such extension,
and to the extent necessary, the earned leave wiockd have been granted to him under the
preceding proviso had he retired on the date ofpedsory retirement ;

() After the expiry of the period of extension :

(@ The earned leave which could have been grantetitaihder the preceding proviso, had he
retired on the date of compulsory retirement, dighiad by the amount of such leave as
availed of during the period of extension; and

(b) Any leave earned during the period of extensionhas been formally applied for as
preparatory to final cessation of his duties irfisight time during the period of extension
and refused to him on account of exigencies ofipuervice;

(i) In determination the amount of earned leave duenguhe period of extension, the earned
leave, if any, admissible under the preceding pmehall be taken into account.

Note: For the purpose of this paragraph, a membereoftaff may be deemed to have been denied leave
only if a sufficient time before the date on which must compulsorily retire or the date on
which his duties finally cease he has either folynapplied for leave and been refused it on the
ground of exigencies of service or has ascertainediting from the sanctioning authority that
leave if applied for would not be granted on there$aid ground.

(@ If any employee of the Institute resigns, he shall be granted either prior or subsequent to his
resignation, any leave due to his credit. Provithed the Director, may, in any case, grant leavanto
employee prior to his resignation if in the opiniohthe Director, the circumstances of the case
justify such grant of leave.

8. Conversion of one kind of leave into another leave

(1) At the request of a member of the staff the sanat@p authority may convert any kind of leave
including extra ordinary leave, retrospectivelyoiat leave of different kind which may be admissible
as on the day on which the member of staff procgexteleave, but the member of the staff cannot
claim such conversion as a matter of right.

(2 If one kind of leave is converted into another #mount of leave salary and allowances admissible
shall be recalculated and the arrears of leaverysalad allowances paid or amounts overdrawn
recovered, as the case may be.

9. Rejoining of duty on return from leave on medical gounds

A member of the staff who has been granted leavenedical certificate shall be required to produce a
medical certificate of fitness before resuming duty

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority whiglarged the leave, no member of the staff on leasg m
return to duty before the expiry of the periodedve granted to him.

11. Absence after expiry of leave

(D Unless the authority competent to grant leave @gehe leave, a member of staff who remains absent
after the end of leave is entitled to no leavergdiar the period of such absence and that pefiadl be
debited against his leave account as though it Wwalepay leave, to the extent such leave is due, t
period in excess of such leave due being treatedtasordinary leave.

(@ Wilful absence from duty after the expiry of leae@ders a member of staff liable to disciplinary
action.

12. General

(1) Leave should always be applied for and sanctiordalr® it is taken except in cases of emergency and
for satisfactory reasons.



THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

() Continuous temporary service followed by permarstice without any break shall be included in
permanent service for the purpose of computatideafe.

13. Kinds of leave
The following kinds of leave shall be admissiblariembers of the staff:
(@ Casual Leave
(b) Special Casual Leave
(c) Special Leave
(d) Half-pay Leave
() Commuted Leave
(H Earned Leave
(9) Extra-ordinary Leave
(h) Maternity Leave
() Paternity Leave
() Leave to a female member of staff on adoption aiikd
(k) Hospital Leave
() Quarantine Leave
(m) Leave-not-due
(n) Sabbatical Leave
(0) Study Leave
(p) Child Care Leave (CCL)
14. Casual Leave

(1) Casual Leave is not earned by duty. A member ofta#f on casual leave is not treated as absent fro
duty and his pay is not intermitted. Casual leaaenot be claimed as of right and its grant is ghva
subject to the exigencies of service and subjeatrtmximum of eight in the aggregate in a Calepéar.

(2 Casual Leave may be granted at the discretioneobéimctioning authority, as and when occasionsrise
provided that the total period of absence includBajurdays, Sundays and other holidays intervening,
prefixed or suffixed shall not ordinarily exceedjldi days at a time. Saturdays, Sundays and holidays
whether intervening, prefixed or suffixed shall betcounted as casual leave.

(3 Casual leave cannot be combined with any other &fieiave.
15. Special Casual Leave

() Special Casual leave, not counting towards ordizagual Leave, may be granted to a member of the
staff when heis

() Summoned to serve as Juror or Assessor or to giderece before a court of law as a witness in
a civil or a criminal case in which his privatedrasts are not at issue;

(i) deputed to attend a reference Library of otheritlitst or Conferences and scientific gatherings
of learned and professional societies in the isteséthe Institution;

(i) required to be absent for any other purposes apprby the Board of Governors for categories
of staff.

(2 The period of such leave admissible in a year sivdiharily not exceed fifteen days but should, bwer,
be sufficient to cover the period of absence nesgsd he conditions under which such leave will be
granted, if necessary, be laid down by the Board.

16. Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetéglve as
may be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —
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17.

18.

19.

(i) After completion of six years’ continuous servigentore with the Institute,

(i) Where he avails of special leave, after the coriguiedf six years’ service or more with the Insgut
after his return from such special leave; but ity @ase such leave shall not exceed three times
(inclusive of special leave in case such leave hesn granted) during the entire service of such
member.

Half-Pay Leave

(1) The half-pay leave admissible to a member of thdéf & respect of each completed year of service
shall be 20 days and credited in advance at tleeofal0 days on®1January and 10 days ofi July.

The credit for the half-year in which an employseappointed will be at the rate of 5/3 days forheac
completed calendar month of service he is likelyetader in the half- year in which he is appointed

(2) Half-pay leave may be granted to a member of th# eh medical certificate or on private affairso N

half-pay leave may be granted to a member of taf Bt temporary appointment except on medical
certificate:

Provided that in case of a temporary member of,staf half-pay leave will be granted unless the
authority competent to sanction leave is readyelebe that the staff will return to duty on thepey of

the leave, except in the case of a staff who has beclared completely and permanently incapaditate
for further service by medical authorities.

Commuted Leave

(1) Commuted leave not exceeding half the amount ofhhiépay leave may be granted on medical
certificate to a member of the staff subject toftiwing conditions.

(@ When commuted leave is granted, twice the amoustioli leave shall be debited against the half-
pay leave account.

(b) The total duration of earned leave and commutedel¢aken in conjunction shall not exceed 240
days provided that no commuted leave maybe gramtel®r this provision unless the authority
competent to sanction leave has reason to beliatdtte staff will return to duty on its expiry.

(2 Half-pay leave up to a maximum of 180 days mayllmvad to be commuted during the entire service
where such leave is utilised for an approved coafstudy such as a course which is certified tanbe
public interest by the leave sanctioning authority.

Earned Leave
(1) Earned leave admissible to members of vacatiofi staf

() During the period of one academic year, the peoiodacation for an employee entitled to it will
be 60 days.

(i) In case such a member of staff is required to reroaiduty during the whole or any part of the
vacation he shall be eligible to the following ambaf earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay

during Vacation

Entire Vacation 30 days

Part of Vacation
Number of days of the entire vacation

(2 Earned Leave admissible to members of the non-ieacstaff

() The earned leave admissible to a member of thg etakr than vacation staff, shall be 30 days in
a Calendar year.

(i) Leave account of every said employee shall beiteiddvith earned leave in advance in two
instalments of 15 days each on the first Januadyfiest July every year.

(i) The leave at the credit of an employee at the ctdsthe previous half year shall be carried
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20.

21.

22.

(©)

forward to the next half year, subject to the ctindithat the leave so carried forward plus the
credit for the half-year do not exceed the maximimit as laid down government from time to
time.

Limits of accumulation and grant (applicable tora#mbers of the staff)

(i) Earned leave can be accumulated up to days adispgdazy Government of India from time to
time.

(i) The maximum amount of earned leave that can beegtdn a member of the staff at a time shall
be 180 days. Earned leave may be granted for agesiceeding 180 days if the entire leave so
granted or any portion thereof is spent outsiddalnBangladesh, Bhutan, Burma, Sri Lanka,
Nepal and Pakistan, provided that when earned leaveeding 180 days is so granted the period
of such leave spent within India, Bangladesh, BmuBurma, Sri Lanka, Nepal and Pakistan,
shall not in the aggregate exceed 180 days.

(iii) Accumulated earned leave may be availed at a tijméounumber of days as prescribed by
Government of India from time to time in the ca$éeave preparatory to retirement.

Extraordinary Leave:

@

@

S

@

Extraordinary leave shall always be without leastary and may be granted when no other kind of
leave is admissible or when other leave being ssibie, the member of staff concerned specifically
applied in writing for the grant of extraordindegave.

The period of extra-ordinary leave shall not cofiantincrement except when such leave is granted due
to sickness on medical certificate or for pursuimgher studies, provided that in case of any doubt
whether the extraordinary leave taken was for pagshigher studies or not, the decision of the Bloar
shall be final.

(a) Except in the of case of a permanent employeeduration of extra- ordinary leave on any one
occasion shall not exceed the following limits :

() three months

(i) six months, in cases of employee who has complatedyear’s continuous service on the date
of expiry of the leave admissible to him under thkes, and his request for such leave is
supported by a medical certificate.

(i) Eighteen months where the employee is sufferingnftaberculosis, leprosy or cancer and
undergoing treatment in a recognised clinic or uradgpecialist.

(b) Where an employee, other than a permanent empldfails to resume duty on expiry of the
maximum amount of extra-ordinary leave granted ito, for where such an employee who was
granted a lesser amount of extra-ordinary leave the@ maximum amount admissible to him,
remains absent from duty for any period which, tbge with the period of extraordinary leave
granted to him exceeds the limit up to which hel@¢dwave been granted extra-ordinary leave under
sub-rule (a), he shall, unless the Board in viewths exceptional circumstances of the case
otherwise determine, be deemed to have resignegppigintment and shall cease to be in institute
employ.

The authority empowered to grant leave may commettespectively period of absence without leave
into extraordinary leave.

Maternity Leave

@

(a) Maternity leave may be granted to a woman menobehe staff with less than two surviving
children on full pay for a period of 180 days fréime date of its commencement.

(b) Maternity leave not exceeding 45 days may ddsogranted to a woman member of the staff
(irrespective of the number of surviving childrem) full pay during her entire service in cases of
miscarriage including abortion on production of mgaticertificate.

(@ Maternity leave shall not be debited to the leasmoant. Maternity leave may be combined with leave

of other kind except casual leave but any leavdiegbifor in continuation of maternity leave may be
granted only if the application is supported byedioal certificate.

Paternity leave

(D A male staff member with less than two survivingdiien may be granted Paternity Leave for a pecibd



[am 1—&vg 3(i)] WA kT SIS @ STHIROT 67

23.

24,

25.

26.

27.

15 days, during the confinement of his wife forldhirth, that is, up to 15 days before, or up to si
months from the date of delivery of the child.

@ The Paternity leave may be combined with leavengfaher kind except Casual Leave.
(3 Paternity leave shall not be debited to the leazeant.
Leave to a female member of staff on adoption oféhild

A female staff member on adoption of a child, maygbanted leave of the kind due and admissibléueg
Leave Not Due and Commuted Leave not exceedinga§® dithout production of medical certificate) for
period up to one year or till such time the clidlébne year old, whichever is earlier. However fhislity will

not be admissible in case she is already havingstwaiving children at the time of adoption.

Hospital leave

() Hospital leave may be granted to a member of th# shder medical treatment for illness or injufy i

such illness or injury is directly due to risks umed in the course of his official duty. This cession
will be available to such members of the staff, lagure of whose duties expose them to such illness
injury and whose appointing authority is the Diggct

(20 Hospital Leave may be granted on leave salaryee#lierage or half average as the authority grauiitin

may consider necessary.

(3) Members of staff eligible for Hospital leave wilé kentitled to such leave without any restrictiontbe

quantum of leave and the leave can be granteduftir geriod as it considered necessary by the atythor
competent to grantit.

(4) Hospital leave is not debited against the leaveatcand may be combined with any other leave which

may be admissible, provided that the total peribdeave after such combination shall not exceed 28
months.

Quarantine Leave

(D Quarantine Leave is granted when a member of &affrecluded under orders of the competent
medical authority from attending office in consegee of an infectious disease in his family or
household. Such leave can be granted only on thdicae of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatikenty one days and may be extended up to thirty
days in exceptional circumstances. Any absencerktirese limits has to be treated as regular leave.
A member of staff on Quarantine leave is not trdate absent from duty and his pay is not interdipte

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious dise.

® Cholera, Small pox, Plague, Diphtheria, Typhus feargd Cerebrospinal Meningitis can be treated as
infectious diseases for the grant of Quarantinesdedn the case of Chicken pox, however, no
Quarantine leave can be granted unless the HedfiiteOconsiders that in view of some doubt about
the nature of the disease there is reason for gfanich leave.

Leave-not-due
(1) Leave-not-due is admissible when no other kinceat/é is due and admissible.

(2 Save as in the case of leave preparatory to retingnteave-not-due may be granted to a permanent
member of staff both on medical certificate andponate affairs for a period not exceeding 360 days
during his entire service out of which not morenti®&0 days in all can be on private affairs.

(3 Leave-not-due shall be granted to a member of staff if the sanctioning authority is satisfied tha
there is reasonable chance of the member of s&ifring to duty on expiry of leave and shall be
limited to half-pay leave which he is likely to aahereafter.

(@ A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay leave
Sabbatical Leave
() Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member

() After completion of six years or more of continu@esvice with the Institute;

@® Where he availed of special leave or deputatiorafperiod of one year or more, after completion of
six years or more of service with the Instituteeaftis return from such special leave.

(@ In no case Sabbatical leave shall exceed threestdueng the entire service of the Teaching Staff o
Faculty Member.
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28.

(3 Sabbatical leave may be granted for one or motkeofollowing objects, namely :

@

(@) To conduct research or advanced studies in Indioaad,

(b) To write text books, standard works and otherditere,

(c) To visit or work in Industrial concerns and techatidepartments of Government to gain practical

experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and abroad,

and

(e) Any other purposes for the academic developmenthef Teaching Staff/Faculty Member, as

approved by the Board of Governors.

The grant of sabbatical leave shall be subjedtedallowing conditions, namely :

(@)

(b)

©

(d)

©

The period of sabbatical leave shall not exceedyenae at a time including vacations, if any but the
Board may grant in addition any other leave upaamaximum of 120 days which the member
might have earned during the service at the Irstitu

A member of the Teaching Staff or Faculty Membalistiuring the period of sabbatical leave, be
paid full salary and allowances as admissible utidemormal rules but he shall not be entitled to
any travelling allowance or any extra allowancekitia or abroad ;

No substitute shall be appointed in the vacancyhasidvork shall be shared by the other members
of the faculty;

A member of the Teaching Staff or Faculty Membeallshot undertake during the period of

sabbatical leave, any regular appointment undem#mgr organisation in India or abroad; he shall,
however, be free to receive a scholarship or Welip or bursary or any other ‘ad hoc’

honorarium other than his regular employment.

A member of the Teaching Staff or Faculty Membeailivg sabbatical leave shall furnish a bond
in the prescribed form to serve the Institute feniaimum period of three years on return to duty.

Study Leave

)

@

©)
@

©

®

©

Study Leave is granted to a staff member with es$ ithan five years of continuous regular service
for undergoing a special course consisting of highedies or specialised training in a professional
or technical subject having a direct and close eotion with the sphere of his or her duties or
being capable of widening his or her mind in a neaidikkely to improve his ability.

Course should be certified to be of definite adagatto the Institute from the point of view of
public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulanfitll report on the work done during study
leave.

Study leave is not admissible

@ for studies outside of India if facilities for sustudies exist in India;
(b) to an official due to retire within three yearsreturn from the study leave;
(© to same official with such frequency as to remowe fiom contact with his regular work

or cause cadre difficulties owing to his absencéawe.
Maximum period of study leave which may be grargedll be
@ 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave attcou

Study leave may be combined with any other leave, dwt maximum period of continuous
absence, including vacation, if any but excludingraordinary leave, should not exceed 28
months generally, and 36 months for study leadingh.D. degree.

Requisite Bonds in the prescribed forms are redquicebe executed by the staff member before
proceeding on study leave. The bond amount witlé&ided by the Board.
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29.

30.

31.

32.

33.

34.

35.

36.

(10 If the course falls short of the study leave, tffficial should resume duty on conclusion of the
course; or the excess period may be treated asavydieave with the leave sanctioning authority’s
prior approval.

(1D Leave Salary:

@ Outside India: Pay last drawn plus Dearness Allmgamiouse Rent Allowances, and
in addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lasiwin plus Dearness Allowance, House
Rent Allowances. No study allowance admissible.

(© Stipend, scholarship or remuneration for any paretemployment during the period
of study leave should be adjusted against the Isalagy subject to the conditions that the
leave salary will not be less than that admisgibieng half pay leave.

Child Care Leave (CCL)
Admissible to women employees as per Government lofdia rules
Salary during vacation and leave salary

(1) An employee of the Institute entitled to vacatidrals be eligible for pay and allowances at fullesat
during the period of vacation.

(20 A member of the staff who proceeds on earned Ishedl be entitled to leave salary equal to the pay
drawn immediately before proceeding on leave.

(3) A member of staff on half pay leave or leave-nog-@huentitled to leave salary equal to the half amho
specified in sub-paragraph (2).

(4) A member of the staff on commuted leave is entittelbave salary equal to sub-paragraph (2).
(5) A member of the staff on extraordinary leave isemitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of tistitlite if he is continuously absent from duty five
years, whether with or without leave, unless thsitui, in view of the exceptional circumstanceshs
case otherwise determines.

Cash payment equivalent of leave salary in case déath in service

In case an employee dies while he is in service,cish equivalent of the leave salary that the adeck
employee would have got had he gone on admissiltleed leave on the date of death, shallglven
to his family subject to a maximum of leaviasafor 300 days (including the number of dayswidrich
encashment has been allowed along with Leave Tf2aetession while in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of lealarys@admissible in respect of the period of earned
leave at his credit at the time of retirement ampesannuation in one lump sum as a onetime settieme

subject to a maximum of 300 days (including the banof days for which encashment has been allowed
along with Leave Travel Concession while in seryied further subject to other conditions laid ddwn

the government from time to time.

Leave preparatory to retirement

A Government servant may be permitted by the aitthamompetent to grant leave to take leave
preparatory to retirement to the extent of earmedd due, not exceeding 300 days together withpagif
leave due, subject to the condition that such lex¥ends up to and includes the date of retirement.

Persons re-employed after retirement

In the case of a person re-employed after retiréntea provisions of these rules shall apply dseithad
entered Institute service for the first time on dage of his re-employment.

Power to relax

Where the Board is satisfied that the operatioarf of these rules causes undue hardship in atigydar
case, the Board may, for reasons to be recordedlitimg, dispense with or relax the requirementgheit
rule to such extent and subject to such exceptimlsconditions as it may consider necessary folirdea
with the case in a just and equitable manner:
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Provided that no such order shall be made exceptthé concurrence of the Visitor.

37. Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board’s decision
such cases shall be considered as final and birdiradl concerned.

[F.N0.24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)
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